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March 3, 1964 


Mr. Fullaar B. Lattar 
Sacratary-Traaaurar 
Taaaatara Local Mo. aaa 
443 South 6th laat Straet 
Salt Laha City 3, Utah 

Oaar Sir aad Brothar: 

la raply to your lattar of Fabruary 35, 1964, 1 aa 
aacloalac coplaa of txacutlva Ordara Nuabar 10935 
aad Nuabar 11114. In addition, I aa ancloalng coplaa 
of othar aatarlal that you aay find halpful in con- 
nactloa alth tha Praaidant'a Coaaittaa on Kqual Baploy- 
aaat Opportunity. 

Fratarnally youra, 


Jaaaa R. Boffa 
Oanaral Praaldant 

JRB/ah 

Bacloauraa 





lOCAl UNION 111 PHONE EL f'77*l 


February 25, 19o4 


Jaaes R. Hot fa, General President 
I. B. of T. C. W. 6 H. of A. 

25 Louisiana Avenue, N.M. 

Washington i, o.C. 

Gear Sir and Brother: 

Presidential executive Order 1U925 and 11114 
celating to nun-discrimination and employment is assuning a 
place of greater importance, we unaerstand our Local Union 
will be required to furnish a letter to tne Associated Gen¬ 
eral Contractors of America, Utah Chapter stating our position 
in the implementation oi the policy and provisions of Executive 
Order 1U92 5 ana 11114. 

Me would greatly appreciate having a copy of tuese 
two Executive Orders for our files. 

Fraternally yours, 


> f (■ 

Full ex H. Latter 
Secretary-Treasurer 

FHL«C 






11 ■ ■ l ■ 1 0 w ■ m SHALL BE ELIGIBLE TO 

MEMBERSHIP IN THIS ORGANIZATION; PROVIDED, THAT HEREAFTER NO PER¬ 
SON SHALL BE EL1G0BLE FOR MEMBERSHIP IN THE INTERNATIONAL UNION WHO 
HAS WILLFULLY REFUSED TO BECOME A CITIZEN OF EITHER THE UNITED 
STATES OR CANADA OR THE COUNTRY IN WHICH HIS LOCAL UNION IS CHARTERED, 
AT HIS OPTION 


Article II, iectiem 2(a) International Brotherhood of Teemiter*’ Conthtetion 


Teamster Policu Under HOFFA 
Is One Of No Discrimination 
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International Brotherhood of Teamsters 
General Executive Board 


VUHE General Executive Board of the International Brotherhood 
of Teamsters deplores the resolution adopted by the recent meeting 
of the Executive Council of the AFL-CIO which censured A. Philip 
Randolph and charged him with bearing the "major” responsibility for 
the "gap that has developed between organized labor and the Negro 
community.” 

This motion of censure is a gross injustice to a labor leader who 
has done more than anyone else in the labor movement to maintain 
its integrity and unity in the fight for the complete integration of 
Negro and white workers in the house of labor, who has struggled 
tirelessly, courageously and consistently for this goal 

This injustice is particularly shocking in view of the fact that 
no measure of equal force has ever been adopted by the AFL-CIO 
Executive Council against any leaders of AFL-CIO affiliates which 
continue to maintain Jim Crowism in their organizations. 

The International Brotherhood of Teamsters recognizes that the 
American labor movement has made greater advances in organizing 
and in improving the living standards of Negroes than any other 
voluntary, public organization or institution in this country. 

The International Brotherhood of Teamsters together with many 
others who also champion both the labor movement and civil rights, 
categorically rejects the charges leveled against that distinguished advo¬ 
cate of trade unionism and human brotherhood, A. Philip Randolph. 



INTERNATIONAL B RO T H £ fit H 00 D OF 

TEAMSTERS 

CNAUfFLURS WAREHOUSE Mf N 
AND HflPfHS OF AVfHICA 



April 16, 19^ 


rOR IMMEDIATE RELEASE 


Teamater President James R. Hoffa haa urged the 1,500,000 members of his 
giant union to practice "non-diacrimination because of race, color, or creed." 

In a letter aant today to all local uniona, Hoffa asaerted that the Teamster 
non-diacrimination policy "meana nothing unless we are prepared to take positive action." 

He specifically urged each local union "to assist in obtaining employment 
for everyone," regardleaa of race or creed. 

"As members of the American labor movement, we support every tenet of 
Americanism. Equal opporturity is one of those tenets," he declared. 

Pointing out that the Teamsters international Union has a policy of non-dis¬ 
crimination, Hoffa asserted that "this is based not only upon our Constitution, but 
alao upon the traditional belief of the labor movement in the brotherhood of man. At 
the February meeting of the General Executive Board in Miami, this policy was reaffirmed.' 

He aaid: "As Americana, we should be opposed to bigotry and racial discrimina¬ 
tion at every turn, and do everything possible to make the Bill of Rights a reality for 
every citisen. 

"On behalf of the General Executive Board, I urge each and every local union 
to take positive action in this regard." 

He cited the Teamater Constitution (Section 2, Article II) which declared: "Any 
person of good moral character, employed in the craft or the various employments over 
which this International Union hna Jurisdiction, shall be eligible to membership in 
thia orgeniiation." 

He wrote that "the Generil Executive Board asks your full support in enforcing 
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our non-diacrimination policy." 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUffCUBS WA RCHOUBCMCN flk HCLPCRS 

OF AMERICA 

MAIM AMO PftNWCIPAU OmCI. IMH TAUMMULL AVtMUE OKTHOIT IS. MICHIGAN 


WAtm mmcM gmci op 
• I AMIS I. NOMA . 

a » A>At uunaii 

M lOWWAMA AVI. N.W 

W.MMIONUC April 16j 195? 



TO ALL LOCAL UNIONS, JOINT COUNCILS, 
AREA CiINFERENCES AND GENERAL ORGANIZERS 


Deer Sir and Brother: 

A* you know, the Teamsters International Union has a policy 
of non~dlacrlalmtlon becauae of race, color, or creed. This is 
baaed not only upon our Constitution, but also upon the tradi¬ 
tional belief of the labor movement in the brotherhood of man. 

At the February meeting of the General Executive Board in 
Mlaal, thla policy was reaffirmed. However, to simply reaffirm 
thla policy aeann nothing unless we are prepared to take positive 
action. 

Aa Americana, we should be opposed to bigotry and racial 
dlscrialnatlon at every turn, and do everything possible to 
make the Bill of Rights a reality for every citizen. 

Our International Constitution (Section 2, Article II) states: 

"Any peraon of good moral character, employed 
In the craft or the various employments over 
which thla International Union has Jurisdiction, 
ahall be eligible to membership in this organi¬ 
zation." 

On behalf of the General Executive Board, I urge each and 
every local union to take positive action in this regard. Not 
only ahould we accept for membership all persons who are eligible, 
each local ahould alao assist in obtaining employment for everyone, 
regardleaa of race*, creed, or color. 

As membera of the American labor movement, we support every 
tenet of Americanism. Equal opportunity is one of those tenets. 

The General Executive Board asks your full support in enforcing 
our non-diacriaination policy. 


Fraternally yours, 






Plain Talk 


Iloffa on Integration 

During hit question-and-answer period in Baton 
Rouge. I a., deep in the heart of the Southland. Presi- 
dent Holla wa* asked this question: How docs the 
Teamsters Union stand on the subject of integration? 

A buzz engulfed the audience and Hoff a said: "Just 
a minute. I never ducked a question in my life Then 
he answered as follows 

I want to answer hy saying first of all that I recog¬ 
nize only one type person in the United States and that 
is the American citizen. And I recognize the fact that 
all blood is red. And I recognize the fact that when we 
had a war. regardless of race, color or creed, we banded 
together 

“And I recognize the fact above and beyond all, that 
human beings, being what they are, must live together 
or have individuals take advantage of their separation 

“I personally have no hate in my heart for color, 
whether it be white, black or yellow. And I say to you 
that il is not a question of integration; it is a question 
first of whether or not we are all Americans, and second, 
whether or not we have a right socially to do certain 
things we want to do as individuals, and third, whether 
or not by sheer economies we must band together for 
self-protection to have our social rights. 

‘Therefore, I say to you that it is necessary to recog¬ 
nize that there can be no division of color, race or 
creed when it comes to meeting at a bargaining table 
with your employer. Therefore, you must forget the 
quesuon of integration but recognize only one thing— 
that your employer doesn't hesitate to hire regardless 
of color. 

Those individuals, whether they're white or whether 
they're black, must be recognized as individuals who 
can win or destroy a strike, or destroy a bargaining 
question 

“And therefore. I say to you as an individual, I 
believe all men are born equal with rights, and whether 
I get a vote here tonight or not, I will not stand here 
and tclll you that an individual does not have the same 
rights because of color 

“But I will say to you also that every individual has 
a right socially to determine whether he associates with 
one mitn or the other. That is his own right, but that is 
not the question here; this is a question of collective 
bargaining." 

The meeting which Hoffa addressed was unsegregated. April, 1959 

« 
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IBT Local Elects Slave's Son 


The ion of a North Carolina tlave 
hat been elected President of the 
11 OOtVmcmher Teamstei local 237. 
New York (ity. succeeding the late 
Henry Femstein 

William leva, who his served ai 
trustee for Ixical 2.17. was unani 
mouilv elected by the i.o«:ai executive 
hoard to complete the remaining three 
years of Feinitein s term 

The f>2-year-old l.ewn was horn 
in a two-room Iramc house in Battle 
boro. N C.. into a family of two hoys 
and four girh His father, who was 
freed froen slavery as a young man 
after the Civil War. was .1 sharecrop 
per and a part-time carpenter 

I ewii completed high school, and 
took a two-vear course at North Caro 
lina Slate Teachers ( of egc After 


graduating among the top hve in his 
class, he was recommended on the 
basis ol scholarship, leadership and 
character to the post of principal 
of an elementary school in North 
Carolina 

He was principal ol the school, and 
taught the first three grades for two 
years He then began studying for a 
Bachelor ol Arts degree at Lincoln 
University in Pennsylvania 

He had to \|stit two years later 
when his money ran out Lewis then 
moved to Buffalo to work in a steel 
mill Later he returned to New York, 
again hoping to go back to college 
However, he never did as he became 
interested in the trade union move* 
ment and yoined the Teamsters 




WILLIAM LEWIS 
New President of Let cl 237 


Meony Faces Crisis On Negra Issue 


Editors Note The iom>nme article was written by Ra\ 
Tucker, a syndicated columnist, and appeared in the 

A/fwifl Srw% and othr? puhficatutn* throughout the 
country 

A crisis rivalling in danger his running feud with 
"Jimmy'* Hoffa confronts George I. Meanv as a result of 
the refusal of many AFI.-CIO unions to admit Negroes to 
membership. Ironically, the latest incident involving this 
aaue has arisen in the midst of the civil rights debate on 
Capitol Hill 

With membership dropping except in HolTas Teamsters, 
an outlawed unit, the AFf -CIO president fears that col 
ored workers may boycott or even pull out of his organi 
xation to form their own labor front It is not alone the 
racial discrimination practiced by many unions which has 
angered them and caused protests against the leadership 

Meanv himself provoked them when he questioned in 
angry tones the rtght of A Philip Randolph, head of 
the Railroad Porters, to speak lor colored workingmen at 
the last convention The reaction to this seeming slight 
was so alarming that the railway brotherhoods immediately 
opened their ranks to Negrt«s after years of stalling They 
did not thank Meany for forcing their hand 
• • • 

Denounced Powell The AFI.-CIO head also was de 
nounced for characterizing Rev Rep Adam C Powell as 
a "racist " Meany also said that the Harlem minister's 
promotion to chairmanship of the House education and 
labor committee was "teirihle" Almost every Negro 
leader and publication condemned Meany for this attack 
on a prominent memher of their race. 

Now. in an apparent attempt to appease an influential 
and rebellious group. Meany has blamed Vice President 
Nixon for the colored workers’ difficulties in gelling jobs 
on federal projects 

It ia a bizarre racial and political spectacle in that it in¬ 
volves John Roosevelt. FDR's son, and Matthew H 
McCloskey of Philadelphia, leading contractor and treas¬ 
urer of the Democrat National Committee. 


Ill ante* lixnit. not McCItwkcy—-Nixon is chairman of 
the President's Committee on Government Contracts, and 
Labor Secretary James P Mitchell is vice chairman 
Roosevelt is a member An important assignment of the 
committee is to prevent any racial discrimination on fed¬ 
eral projects 

I he latest llareup involves an electrical union in the 
District of Columbia which refuses to admit Negroes to 
membership. Meany charges that the Nixon group has 
failed to use its influence to force thr union to comply 
with federal regulations. He maintains that it should pen¬ 
alize the contracting employer (not McCloskey) for con¬ 
tinuing to deal with the offending union 

On another project last fall. Contractor McCloskey of¬ 
fered to bring union steel workers from Philadelphia when 
another local refused to hire colored men The Nixon 
committee refused to sanction such “evasion." Moreover 
there was serious unemployment in steel ranks at Wash¬ 
ington. The committee also felt that Meany could force 
the union to comply through threats of suspension or 
expulsion He did not dare to discipline them 
• * » 

Union politic* prod Meany—Now. Meany has gone 
so far as to offer to procure nonunion workers for a new- 
job in order to outmaneuver the local electricians. Under 
law. they cannot work on a federal contract unless they join 
the union within 30 days. But. with the local here refusing 
to accept them, they cannot comply with this provision 
Recently, Meany has begun to crack down on unions 
which persist in Jim Crow practices. His efforts have been 
futile as the officers refusing to obey him are supported 
strongly by their membership 

Partisan and union politics appear to prod Meany. As 
an outstanding Democrat, he would not be unwilling to 
embarrass Nixon in the midst of the civil rights contro¬ 
versy and in a presidential election year 

Even more importantly, having lost Hoffa's 1.500.000 
Teamsters and their dues, he cannot afford to let the col 
ored workers walk out, as some have threatened to do. It 
might cost him hi* $50,000 a year presidency. 


llarrh. I 
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Farta MiHrepreHenltuI 


Negro Members Protest “Bias' Charge 


r r*HE union-husting McClellan Com* 
i mitlee. headed up by lhal “Great 
Supporter of Civil Rights. John Me 
Clellan, which hai a hypocritical con¬ 
cern for the working man while dull¬ 
ing out huge portiom of slrike-break- 
ing propoiali to the Congrcn. “bled” 
profusely over a half doien pages of 
privileged testimony this month about 
the way Negro workers were treated 
by the Teamsters' Union 

The phony indignation of the "Mc¬ 
Clellan Players was warmly received 
by grinding television cameras focused 
on Ross Hill, a former Teamster mem 
her 

Hill, a Negro, was an owner-opera¬ 
tor m Detroit in 1950. He told the 
Committee that shortly after he pur 
chased a truck the company he trans¬ 
ported for went out of business I-atcr, 
Hill testified, he went broke, charging 
that hia misfortune was brought about 
by the segregation policy of local 299 
and President Hoffa 

Hill also told the Committee that 
he was positive lhal there were only 
five or six Negro members in Local 
299. 

IM Offer True Story 

Almost before the words were out 
of McClellan's "friendly witness' 
mouth, over 150 Negro members of 
Local 299 offered the Committee live 
true story. McClellan, not to he swayed 
by the facts, refused to permit the 
voice of Local 299 s rank-and-file 
members to reach the record. Heies 
what they said to McClellan in a 
telegram 

This is to inform you that we. the 
members of Local 299. are making a 
formal protest against the accusations 
brought in front of your Committee 
in regards to our local president, Mr. 
James R Hoffa. We are Negroes and 
have been members for a number 
of years of Local 299. We have never 
been discriminated against. We have 
never known Mr Hoffa to discrimi¬ 
nate against our brother members. 

We would like for you to make 
this telegram known to the public for 
our record." 

The telegram was signed by M. Pat¬ 
rick. Good Year Rubber Company; 
Loren Basaer. Penn Dixie Cement 
Corp.; T. L. Edwards, Detroit Harbor 
Terminal. B. Stephens. Lakcshore 

Jily, IIS> 


Warehouse: and 150 more Negro 
members of l-ocal 299 

Another communication that re¬ 
ceived the brush off from the good" 
Senator, was one from Larry Camp- 
hell. a Negro business representative 
for l-ocal 299. 

Fabe Accusation 

In his telegram to McClellan. Camp¬ 
bell took sharp issue with what he 
termed "false accusations and implica¬ 
tions against James R. Hoffa." He 
told the Committee that "since it has 
become a forum for such false accusa¬ 
tions and implications, I am pulling 
you on notice so that you can set the 
public record and the Committee s rec¬ 
ord straight. These implications and 
accusations regarding discrimination 
against Negroes by Mr. Hoffa and Lo¬ 


cal 299 are false. Please be advised 
lhal I know they are not true because 
I am a Negro 
member of I oca I 
299 — and also 
very proud to in¬ 
form you lhal I 
am also a busi¬ 
ness representa¬ 
tive for Local 


& 



Campbell also 
f. pointed out that 

there are hun- 

I »rr> t ampinII 

dreds of Negro 
members in Local 299 and at least four 
other Negroes who are Teamster of¬ 
ficials within Joint Council 43. 

He said lhal the stories told to the 
McClellan Committee were told by 


Holla (lalls for | 

“No DiKcriminalioir 

General President James R. Holfa. in a letter to all local unions, 
has urged the practice of “non-discrimination because of race, color, or 
creed" throughout the International Union. 

He said this policy was reaffirmed at the February meeting of the 
General Executive Board. "However, to simply reaffirm this policy 
means nothing unless we arc prepared to lake positive action." 

He specifically urged each local union “to assist in obtaining employ¬ 
ment for everyone, regardless of race, color or creed 

Equal Opportunity 

"As members of the American labor movement, we support every tenet 
of Americanism. Equal opportunity is one of those tenets,” he declared. 

President Hoffa asserted lhal the Teamster policy ol non-discrimination 
“is based not only upon our (union) Constitution, but also upon the 
traditional helief of the labor movement in the brotherhood of man. 

“As Afnericans. we should be opposed to bigotry and racial discrim¬ 
ination at every turn, and do everything possible to make the Rill of 
Rights a reality for every citizen. 

“On bchalt of the General Eseculive Board. I urge each and every 
local union to take positive action in this regard." 

President Holfa cited the Teamster Constitution (Section 2, Article 
II) which declares: "Any person of good moral character, employed in 
the craft or the various employments over which this International Union 
has jurisdiction, shall be eligible to membership in this organization." 

He wrote that "the General Executive Board asks your full support, 
in enforcing our non-discrimination policy.” ) 


In one of Aii hru acti at General Prrn- bullion Herr, reprinted from the W 

deni, /amn K. Hoffa made clear the /V54. tirue of the Teamster. is the 
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ENAIE 


people that in hit opinion were just 
lying or did not know a ungle thing 
about ihe operation or membership of 
I ocal 299. 

IT. Sir.' t'amptaHI wired, you de 
tire any further information from me 

ihit matter, feel tree to contact me 
at any lime In view of the fact*. I re 
spcctfully request that you. through 
your Committee, cause a public stale 
menl to he made r< trading Ihe false 
accuaaliom and imflmlions that have 
been made through your committee 
regarding discrimination against Nc 
groes by James R. Hoffs and Local 
299 " 

General President Hoffs t position 
on "No Discrimination" has been a 
matter of public record lor many 
yaars. In the May, I9SM issue of Ihe 
iNttnNATioNAt- T«as4st»b. he reaf 
Armed this policy. He said, in part: 

"As members of the American la 
hor movement, we support every tenet 

Americanism. Equal opportunity is 
one of tltoac tenets. Ihe leamster 
policy of non-discrimination is based 
not only upon our union s C onst it u 
lion, hut also upon Ihe traditional be¬ 
lief of the labor movement in the 
brotherhood of man 

"As Americans, ive should he op 
pa>sed to bigotry and racial discrimina¬ 
tion at every turn, ind do everything 
possible to make the Hill of Rights a 
realits for every citizen in this great 
sountrs " 

It was nearly a yeur later, when the 
General President demonstrated that 
hr meant what he said to an unsegre- 
gated meeting in Baton Rouge. La 
During a question and answer m 
sion attended by some 2.001) Esso oil 
workers, the emotion-charged meet 
mg fell silrnt when Hoffa was asked. 
How does the Tesmsters* Union 
stand on the suhiecl of integration?" 
Dm was Hoffa's answer 

"I iccognizc on Is one type of per 
son m the United Slates and that is 
ihe American citizen And I recognize 
Ihe fact that all blood is red. And I 
recognize ihe fact that when we had 
a war. regardless of race, color or 
creed, we handed together 

"And I recognize live fact above and 
beyond all. that hutvan beings, being 
what they are. must live together or 
have individuals tale advantage of 
their separation 

"... I believe all men are horn with 
equal rights and I will not stand here 
and leM you that an individual does 
not have the same rights because of 
color “ 

a 
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la a ttraaa 4aaaaciatiaa a( AFL-CIO Pra»i4aat Gaaraa Maaay far III i actiaa 
A* Mil ' Ana. far tfca A4»aaca«ta( al CalaraJ Paaalat. Mickaal A. 
(lah), pratiAaat af Taaaitari Lacal 945 fa Cliftaa, N.J., oaaaaacad ilia 
aaiaa'i aarcaaia at a lila aaabarifcia ia tka aiaa'i NAACP. Racaiviay 
(500 ckack hi lila aiaaikartlii^ ara Rapiaiaatalivai al ilia NAACP. Arlii 
4apla«a4 tka racaal actiaa al Maaav ae4 tfca AFL-CIO aiacativa caaacil ia tayiaf 
If aaaif aat warti alA tfca NAACP ia laaf ai Nill caatiaaa4 la lila tail* ayaia 
anaai la aa4 4t tcnalaatiaa 
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(iongressman Adam Powell 


Sets the Keeord 

Four mem hen of lh<; block of lo¬ 
cal led liberal Democrats on tbe Houie 
l ahor (ommittce, »ho lait month 
voted in favor of the anti-labor Houie 
hill, a bo voted againit an amendment 
by Representative Adam ( layton Pow¬ 
ell of New York, forbidding union* 
Irom denying member hip to anyone 
bacauie of race, creed, color or na¬ 
tional origin 

In a ipeech before tbe annual con 
vent ion of the National Aiaocialton 
for Advancement of Colored People. 
Powell declared. "I knew that the 
Southerner* on the committee would 
vole againit it, but to my complete 
vurpriie. the following great self-pro- 
claimcd libcrab voted againit it alio." 
He lifted the following 

• “Representative Frank Thomp- 
lon of New Jcriey. an outifanding 
member of hn church, (and) key figure 
in the Senator Kennedy 'presidential 
campaign), and one who hope* to ha 
governor of New Jersey, 

• “Repreientalive Stewart Udall of 
Arizona, who a one cl the moil self- 
righteoui. ielf-anointe<J liberab in the 
Congress, ahhough he ii an outitand- 
ing member of the Mormon Church 
which forbids the entrance of Negroes; 

• “Repreientalive John Brademai 
of Indiana, who before he voted 
againit it (the amendment), laid that 
he waaone of the outstanding members 
of the NAACP, and the Urban 
l eaguc; 

• “Representatives Robert Giaimo 
of Connecticut and James O'Hara of 
Michigan, and every single one of the 
Republican members of the commit 
tee without exception ” 

Powell laid that tm amendment 
was prompted because Senator John 
McClellan “who for two yean has 
fought Jimmy Holla and kept hii 
mouth lhut about l.nnle Rock (Negro 
children) said the fiber day that he 
was shocked that the Teamiten in De 
trait twere accused) of discriminating 
againit Negroei “ 

This charge was immediately re 
futed as dishonest hy approximately 
300 Negro Teamsleri In Detroit, Thev 
told the McClellan Committee in a 
telegram that there was absolutely no 
truth to the allegation of discrimina¬ 
tion, and implicitly invited the oppor 


Straight 



rip. rowFi.i 


tunity to appear hetorc the committee 
to deny the allegations 

The sell-proclaimed” liberals de 
nounced by Powell are also members 
of the group led by Thompson and 
Udall who voted in favor of punitive 
restrictions on hot cargo, secondary 
boycott and organizational picketing in 
the House labor reform bill. 

Powell charged “. . . these great 
liberals openly laid to me, ‘You have 
our sympathies, but the lime is not 
right.’ 

. . I am sick and tired of the 
NAACP and the Urban Teague being 
used as a screen by anti-Negro liber¬ 
als to prove that they are not anti- 
Negro." Powell said 
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of Colored People 


Wltaeaa oar NtcnalQre thu day 


HA I NT PA! T L BRANCH, NAACP 
General ('a Ckatrmea 

Cam, L. Wnriic&a 
IV field Secretary 
Lcpnab« H. ( Avraa 







The International Teamster 
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STATE OF THE UNION 


UniiMW PantSey, a wnite w of Taarw- 
•ters Local 992 In Richmond, Vo., and 
• itep ste w ar d at the transportation 
company altera ha aterha. aat a <Ww 
r ata rf of seteng 91 mamOarahlpa In 
BMC. 


Stewards Complst 


University 


Some JO stewards. members of T-nr^s'cn local 73* in 
< hicago. iKcMh completed an I nert course in labor 
hsstcn al Roosevelt University. Tbry a no received train 
ing in the handling of grievancea. undemanding and polic 
mg collective bargaining agreement* Anwng thoac receiv¬ 
ing diploma* were I left to right) 

Top row —Donald I oggint. James Christopher. She rod 
John Takath. John McKmghl, Arthur Sytmanski, 
and Edward Howard. 


Middle row—Vincent Pilarczyk. Robert Simpson. 
Eleanor Paluch, Anthony Kovacevich. George Ibach. John 
S/crepanski, L C Starr, and Thomas Davu 

Front row—Harriet Brown, I red I uchene; Frank Me 
Allisler. director o( labor education at Roosevelt U.; Con¬ 
gressman Roman Pucinski. Illinois Democrat and main 
speaker at the ceremonies. Michael J Fomusa. Local 738 
accretary -treasurer, Henry Harris, and Elizabeth Neubauer. 







Fund Ch«>ckt Distributed 


The International Teamster 


Chaeba totaling I7 B44 wr* diatrtbutad recently to 12 re¬ 
load p>ym aauibors and Ha *ndo» of a thirteenth at ream 
Mar lau 1 237 Mi Nra Tart CMy The local union r urc taird 
Hu Nturty fund lalt otu c t> payment it wadi ay trvi city 
Tht photo Wool Mon of tO o ro t ipirrHi g ett i n g the* 
checko (taft to right) mlid — tmaw Leeds. Local 237 


pr a aid ant. Mra. Joaophlna Dolan, aMow of Jamaa Dolan, 
and Jaaia Krauaa, chairman of tha aacurity fund'a board ol 
truataoa; standing—Salvatora P. Raguso. fund truataa. Qlu 
tappa Fabrlno. Frank HaytDp, Qaorga D. Wolfort, John L. 
Koch, fund truataa. Louis J. Flno, John noauna. and Vlncant 
Toto. 


January. INJ 



OgM ol *•»**•"* 

OMW* 01 
To* 

All Hat«ri»l 


11/13/64 


7-16-63 


at ol 11/13' 64 

, b... r.turn.d for HUM ** ° 

». abo... HI* “* ”* 














SENDING BLANK 


MDV lnt'l. Brotherhood of T* 


Mr. John M. Annand, Gen. Org. v Pgjg j ^ ^ P*1 

lnt'l. Brotherhood of Teamsters 

1616 West Niuth Street ^ 

Los Angeles 15. Calif. _- 


imsteri 


The following telegram received in-tfade office rorr a v: ~ht n ggTTT 
rank and file Teamsterii in good standing in various locals in 
Joint Council Number 42 we request for the last time before we 
ask for government assistance you intervene in the recent firing 
again of the only negro office girl in Local 206 aad investigate 
other discriminatory practices in this area. Fraternally yours 
John Leflore, Jamea Butler, Daniel Price, Charles Collins, 
John Hogan, Erwin Jones, Charles J. Hill, L. C. Gamble, 
Robert Strougher, James Speceiro, Robert Franklin and 


PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 


fNi 


i 
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tfL WESTERN UNION 

" SENDING BLANK 


rn. MPJf _ 

Mr. Job. M. Aaaaad, G 
latM Brotherhood of T 
1414 Wart Miath Street 
Lee Aegelee If, Calif. 


MJT. Brotherhood of T 
re. Page I of 2 pa 


The follow lag tel eg rare received la this office today: "As aogro 
renh tad file Teametaro la good eteadleg la wariaao locals la 
Joiat Cetaacll N ember 42 are rargaeat far tke iaot time before we 
eoh far geaaramem aseietaaco yea latorraao la the receat fir lag 
agaia af the eely nef|re office girl ia Local 201 aad lavsstigate 
other discriminatory peasttcea ia thlo area. f rata really yoara 
Joha Leflore, Jame* Bailor, Doaial Price, Charles Collies, 
Jehe Hagaa, Krwia Jeaee. Charles J. HU1. L. C. Gaaahla. 
Bobert Itreaahor. Jomaa loacairo. Robert Fraaklln ead 


PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER —DO NOT FOLD 


/ 






WESTERN UNION 

SENDING BLANK 


J>Mi R. Holla 
Gamaral Pra aidant 


rnm ■»- - «.!■)» B+11* •• •• tow* «■ tort tow#, rtM totor mgm J *o 

PLEASE TYPE OR WRITE PLAINU' WITHIN BORDER —DO NOT FOLD 

















WESTERN UNION 4 

r» SENDING BLANK i - ‘I 


m MDV 3-2-62 y** 1 IMTL.BROHD OF TKAM8T18 _ 

Mr. John M. Annand.General Organizer 
International Brotherhood of Teamatera 
1616 V. Ninth Street 

Lob Angeles 15, California Page 1 of 2 

The following wire waa received in this office. 
%uote- Due to the recent firing on trumped up 
chargea of the only negro office girl employed 
by the Teamatera Union here in Southern California, 
Ve, an negro rank and filera, requeat an 
Immediate audience with you on the growing racial 
problem within the Teamatera Structure here. Ve 
are aich and tired of thia hillbilly leaderahip, 
who have the attitude that they are doing ua a 
favor by letting ua belong-thia Union.Unquo$4 


M Am M k— r t H mm Nm mm Ur* UW. ‘*« 4 »’^ *«rU 

PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 


■4 9m 9m keai me I 




> WESTERN UNION ^ . 

r’ SENDING BLANK r* 


Mil 

H!W 


IWTL.BROHD OF TEAMSTERS 


Signed Richard P. Morris,Secretary Teamsters 
Ranlt and File Committee for Equal Job Opportunity 
P. 0. Box 59024, Los Angeles 59, Calif. 


The above wire is being referred to you for 
handling. 


James R. Hoffa 
General President 

mr 


PLEASE TYPE OR WRITE PLAINLY WITHIN BORDER-DO NOT FOLD 







July a, ISO 


Jmm Flrwr, HUoiai Director 
Caafrm ol Kteltl locality 
91 Park Im 
B ee T«rk 3S, Bee fork 

Br. Nrktrt 1111, Lakor Secretary 
laiioMi laaociatloa far tM 
iaraacaaMi o t Colored Poop la 
10 loot 40th Itroot 
■ao York. Boo York 

The Beweread Martla Lather Ciag 
Soothere Cfcrlatiaa Loodorohip Coaforoaco 
41 Sac hb ago Place 
Atlaata 9, Oeergia 

v. S. Phillip Baadolph, FreeiSeat 
Bretheraeod of dlooplag Car Portora 
117 Scat llltb Stroot 
Boo York 17, Boa York 

Ooetleeaet 

1 ae earlooted t or poor lafonaatioa coploo af aell-emplaaa- 
tery lottoro addraaaad hy oer Xataraatloaal Oaloa to the 
Preeidaet, the flea Proaldoat, aad tho tnoe Aoalotaat Secre¬ 
tary of Laher Bolloaaa. Yoe elll aoto that la thooo lottora 
oa atated that oer Uatee oepportod felly tho pelicloo aad 
ohjoctlooa of the Preeidoat'a Cooaittoo oa Steal Bapioyooai 
Opportooity aad «e roguoatod aa early oeetlag to arraago a 
Plaa for Progrooo for oar lataraatloaal Oaloa. 




To 4a to oo hova oot raialTa4 uj aaaaar to aay ol oar 

lottoro. lo tho xataraat ol proMtlag o q o o l aaplayaaat 
a pp ortaalty. bb raa pa ctfully roquoat that yoo bob yoar 
gaa4 Bffloaa with tna praaaat a4aiaiatratloa ta oava tha 
PraolOoat a Caiaalttaa raply ta oar lattara aa4 arraago a 
aaatlaa aa r ogo aotoO. 

Vaar aaoparatlaa la tUia aattar Bill ho graatly appra 1- 

ataa 

With aaat alabaa lor too aocoaaa ol tha oarthvhila aaO 
aahla program la ahli-u yaar raapactlaa argaaiaatioao ara 

oagaga4, 

dlacaraly yoara. 


Jaaaa t. Balia 
Oaaaral Praal4aat 



DRAFT 

Gentlemen: 

I am enclosing for your information copies of 

1 

self-explanatory letters addressed by our International 

Union to the President, the Vice President, and the 
then Assistant Secretary of Labor Holleman. You will 
note that in the letters st. stated that our Union supported 
fully the policies and objectives of the President's 
Committee on Equal Employment Opportunity and MM we 
requested an early meeting to arrange a Plan for Progress 
for our International Union. 

To date we have not received any answer to any 
of our letters. In the interest of promoting equal employment 
opportunity, we respectfully request that you use your good 
offices with the present administration to have the President’s 
Committee reply to our letters and arrange a meeting as requested. 

Your cooperation in this matter will be greatly 
appreciated. 

With best wishes for the success of the worthwhile 




and noble progress In which your respective organizations 


are engaged, 


Sincerely yours, 


James R. Hoffa 
General President 


Hr. Herbert Hill 
Labor Secretary 
National Association for the 
Advancement of Colored People 
100 Hassachusetts Ave.„ N. V. 

Washington, D. C. 

Hr. A. Phillip Randolph, President 
Brotherhood of Sleeping Car Porters 
217 West 125th Street 
New York 27, New York 

Hr. James Parmer, National Director 

Congress of Racial Equality 

38 Park Row 

New York 38, New York 

The Reverend Hart in Luther King 
Southern Christian Leadership Conference 
Hontgomery, Alabama 
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TO ALL MEMBERS OF THE GENERAL EXECUTIVE BOARD 
TO ALL PRESIDENTS OF JOINT COUNCILS 


Attached we are sending you copies of an agree¬ 
ment entered into on the 12th day of April, between International 
Harvester Company and the International Brotherhood of Team¬ 
sters, which converts into contract form the established policy 
of our International Union in the area of eliminating any form 
of discrimination based on race, sex, political or religious 
affiliation. The attached is being sent for your information 


.lames R. Hoffa 
General President 


JRH/mc 


Enclosure 
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TO ALL MEMBERS OF THE GENERAL EXECUTIVE BOARD 
TO ALL PRESIDENTS OF JOINT COUNCILS 


Attached we are sending you copies of an agree¬ 
ment entered into on the 12th day of April, between International 
Harvester Company and the International Brotherhood of Team¬ 
sters, which converts into contract form the established policy 
of our International Union in the ares of eliminating any form 
of discrimination based on race, sex, political or religious 
affiliation. The attached is being sent for your information. 

Ly / 


JRH/mc 


Enclosure 


James R. Hoffa 

General President 
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EXHIBIT A 
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I0TICE TO LABOR UNIONS OR OTHER ORGANIZATIONS OF WORKERS 


>ONDISCRIMINATION l> EMPLOYMENT 


T 0 , International Brotherhood (if Teaauters. Chauffeurs. Warehousemen and 
(Naae of uaioa or oraealeetioa of workers) Helpers of America 


The undersigned currently holds contract (s) nfafcfefcfatt JJUUJUJUULiJLLiL 

with varlDUB contracting agencies _ _ of the 
(Mae* of agency) 

U.S. Government or im subcontract(a) with a prime contractor of the U.S. 
Government. 


You ara advisad that under the provisions of the above contract(s) 
or subcontract(a) and in accordance with Executive Order 1092S, section 
SOI. dated March 6. 1961, tha undersigned la obliged not to discriminate 
against any employee or applicant for employment because of race, color, 
creed, or national origin. This obligation not to discriminate in 
employment Includes, but la not limited to, the following: 

HIRING. PLACEMENT. UPGRADING. TRANSFER. OR DEMOTION 

RECRUITMENT, ADVERTISING. OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice la furnished you pursuant to the provisions of the 
abova contract(a) or subcontract(s) and Executive Order 10925. 

Benia 3ro. 3a a Co.... 

Box 209 1 *, Commerce Station 
Minneejjolia !£, Minnesota. 


E. F. Muehlhauaen 

/a/ 2irjBCtQr..flI.-Paraonnel 

(Contreotor or subcontractor) 


. 1962 


(Date) 


Coplaa of this notice will be posted by the undersigned in con¬ 
spicuous places available to employees or applicants for employment. 


I 


I 
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■OTIC! TO LABOR UNIOMS OR OTHER ORGANIZATIONS OF WORKERS 

NONDISCRIMINATION IN EMPLOYMENT 

Tei International Brotherhood of Teamsters 
of uaion or ortaaizetioe of workare) 



The undersigned currently holds contract(s) numbered _ 

with .^Agriculture snd Defense__ 0 f t he 

(See* of ac«noy) 

U.S. Oovernsient or (a) subcontract(s) with a prime contractor of the U.S. 
Oovaraaent. 

You are advised that under the provisions of the above contract(s) 
or eubcontract(a) and in accordance with Executive Order 10925, section 
301, dated March 6, 1961, the undersigned Is obliged not to discriminate 
against any employes or applicant for employment because of race, color, 
ereed, er national origin. Thin obligation not to discriminate in 
omployment ineludea, but Is not Halted to, the following: 

HIRING, PLACEMENT, UPGRADING, TRANSFER, OR DEMOTION 

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice is furnished you pursuant to the provisions of the 
above contract(s) or subcontract(s) and Executive Order 10925. 


THE RATH PACKINO COMPANY 

Imp 

(Contractor or auboontraotor) 

April 30, 1962 
(Date| 


Coplas of thle notloe will be posted by the undersigned in con¬ 
spicuous places available to employees or applicants for employment. 




April 10, 19G2 



The Honorable Lyndon B. Jol naon 
Vice Preaidont of the United Statea 
of America 

Chairman, The Preaidont'a Committee 
on Equal Employment Opportunity 
Vsshington 25, D. C. 

Dear Hr. Vice Preaidont: 

It ia my understanding that the Presldent'a 
Committeo on Equal Employment Opportunity la develop¬ 
ing Plana for Progreaa for labor unions. Inasmuch as 
the policiea and practices of tho International Brothor- 
hood of Toamatera with respect to employment opportuni¬ 
ties haa been and vlll continue to be in completo con¬ 
formity with the policiea and objectives of the Commit¬ 
tee, we will be pleased to support the work of the Com- 
mitteo in every rospect. In sddltlon, wo respectfully 
request an early conference with a member of your ataff 
to devolop a Plan for Progreaa to covor our union. 

Respectfully yours, 


James R. Hoffa 
General President 

JRH:non 




April 10, 1962 


The Honorable Lyndon D. Johnson 
Vice President of the United States 
of America 

Chaiman, The President's Committee 
on Equal Employment Opportunity 
Washington 25, D. C. 

Dear Ur. Vice President: 

It is ny understanding that the President's 
Committee on Equal Employment Opportunity is develop¬ 
ing Plans for Progress for labor unions. Inasmuch as 
the policies and practices of the International Brother- 
hood of Tc^mstexs with respoct to employment opportuni¬ 
ties has bean and will continue to be in complete con¬ 
formity with the policies and objectives of the Commit¬ 
tee, we will be pleased to support the work of tho Com- 
mltteo in every respect. In addition, wo respectfully 
request an early conference with a member of your staff 
to develop a Plan for Progress to covor our union. 

Respectfully yours. 


JRH:non 


James R. Hoffa 
General President 



I 



New York Brewery Workers Joint Board \ 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
?14 SENECA AVENUE • BROOKLYN 27. N. Y. • EVargreoo 6-9700 

mm CAMPMLL. Trtmmrm JOHN HOH. Wmh 


January 19, 1962 

Mr, Harold J. Gibbons, Ass't, to the Pres>4ent _ 

International Brotherhood of Teamsters \ 

25 Louisiana Avenue N,W. 

Washington 1, D.C. ■ 

Dear Sir and Brother: W*aa. 

Your communication of January 16 forwarded a 
copy of a letter addressed to President Hoffa in whloh 
the writer complains about alleged discrimination to 
Negeoes in obtaining Union Books, and employment, in 
the brewing industry. 

May I call to your attention that the writer was 
talking about A breweries located In Newark and Orange, 

New Jersey and presumably referred to the Local Unions 
in that area, 

I am happy to report that the problem raised by 
the writer does not exist in the New York breweries, or 
with reaeect to the local unions of the New York Joint 
Board, Negro members are employed in all plants and are 
and have been for many years regular members of our Lo¬ 
cals, 

Sincerely and Pratemally, 

John Hoh, ' 

Secretary 


I 
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January 16, 1962 


Hr. John Itoh 
Taaaatara Local 8 
714 Sanaca Aranua 
Brooklya 27, Nav York 

Daar Sir and Brothar 

Tha attachad coaaunlcatIon la 

baing aant to you for your Information. 

Fratarnally youra, 


H. J. Olbbona 

Exacutlra Aaalatant to tha 
Oinaral Praaldant 


HJQ:id 
att. 
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i 
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Jueo 8, 1961 


Hr. Walter R. Farrell, Vice Praaidant 
Kalaar lnduatriaa Corporation 
300 Lakaalda Drive, Kalaar Cantar 
Oakland 13, California 

Daar Hr. Parrall: 

Thla la la reply to your lattar of Harch 28, 1961 
In vhlcb you raquaatad that our Intarnatlonal Union 
aupply Kalaar lnduatriaa Corporation and lta afflllataa 
with tha typa of atataaant to which rafaranca la aada 
In Sactlon 302(d) of Kxocutlvo Ordar Ho. 10925 rogard- 
lng aqual eoployoont opportunity. 

Va undaratimd that tha Praaldant'a Coaalttaa on Itual 
laployaant Opportunity will ahortly publlah lta propoaad 
rulaa aad ragulatlona. If tha Coaalttaa exorcloeo lta 
dlacratlon to dlract tha aubalaalon of a labor union 
atataaant, It la not uallkaly that tha rulaa and ragula¬ 
tlona will contala pro*inIona aa to tha fora and oontant 
of ouch a atataaant. Banco, It would appoar appropriate 
to swolt tha adoption of tha Coaolttaa'o rulaa aad rogula- 
tlooa. Our Intarnatlonal Union will ba ploaoad to coaply 
with your raquaot at that tloo. 

Lot mm aooura you that wa fully oupport tha Ixecutlvo 
Order and wa will cooperate In ovary way with Kalaar 
lnduatriaa aad lta afflllataa and tha Praaldant'a Coa¬ 
alttaa In effectuating tha objective# of tha Ordar. 

▼wry truly youro, 


AC& 

1 NISTflA Ttvr jF\\jy 


v..\ v a. ' . r 




JRH/alb 


Jnaoa R. Hoffa 
General Praaidant 
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KAISER INDUSTRIES CORPORATION 
KAIlfR CiNTII • tOO LAKtSIOt DRIV* 

OAKLAND II. CALIFORNIA 

March 28, 1961 

Mr. James R. Hoffa 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen and Helpers 
of America, AFL-CIO 
25 Louiaiana Avenue NW 
Washington 1, D. C. 

Dear Jimmy: 

You are undoubtedly aware that President Kennedy on March 6, 
1961, iasued Executive Order No. 10925 regarding equal em¬ 
ployment opportunity. A part of that Executive Order provides, 
with respect to government contracts, that the President's Com¬ 
mittee on Equal Employment Opportunity may direct that any 
bidder or prospective contractor or subcontractor shall submit 
a statement in writing, signed by an authorized officer or agent 
of any labor union with which the bidder or prospective contractor 
deala, together with supporting information, to the effect that the 
labor union's practices and policies do not discriminate on the 
grounds of race, color, creed, or national origin, and that the 
labor union will affirmatively cooperate, within the limits of its 
legal and contractual authority, in the implementation of the 
policy and provisions of the Executive Order or that it consents 
and agrees that recruitment, employment, and the terms and 
conditions of employment under the proposed contract between 
the government and the contractor shall be in accordance with 
the purposes and provisions of the Executive Order. 

We are sure that you have given thought to the type of statement 
you Intend to supply prospective government contractors if, in 
fact you have not already formulated such a statement. Since 
many of the Kaiser affiliated companies will be bidders on future 
government contracts, it occurred to us that a practical means of 
avoiding duplication on both of our parts would be to supply Kaiser 
Industries Corporation with a statement as prescribed in the 
Executive Order which any of our affiliated companies could ub e 
in appropriate situations, we request that you give consideration 
to this suggestion and to supply such s statement if you concur. 


Very trply yours. 





Presidential Documents 


marc* the Attorn*y Qanarei. tha Bac- 
rotaar ef Defense. tta Baarataalaa of tha 
A nay. Navy aad Air Form. tha Admin- 
Mnln of (Maaral Services. tha Chair¬ 
man of tha Civil Sarvla* Commlaaion, 
and tha Administrator of tha National 
Aaroaeuttea and Bpaaa Administration. 
Bach snah mambar may daalanats an al- 
tarnata la represent him In hh ahaanca 
Id) Much othor mambara aa tha Presi¬ 
dent may from time to time appoint 
<a> An Enerutive Visa Chairman, 
daahinatad bp tha Praaideat. who ahall 
ha u oitaso a member of the Commute*. 
Tha Executive Vloc Chairman anau aa- 
M tha Chairman, tha Vtoa Chairman 
and tha Cosnialtiaa. Batwaaa mee t i ng* 
at the CaaassiUaa ha ahall he primarily 
reap Miile lor ca r ry in g out tha func- 
HMi of tha Onnamltaa and nay aot for 
tha Cammitlaa pmawant to I la rules, dela¬ 
te non* ahd athar directives Pinal ac¬ 
tion in individual asset or olaaaaa of a as a* 
may b* taken and Anal ordsra may ba 
antarad on behalf af tha Committa* by 
tha Baarwtiva Vie* Chairman whan tha 
Commlttaa so anihartam 

Aar 101 Tha Committee anau meet 
upon tha eaD of tha Chalramn ana at 
aueh other time* aa may be provided by 
lia ml** and r*fulailona. it ahall (a) 
oonaldar and adopt rulaa and regulations 
to gawam I la proeaedlngr; (bi provide 
■anarally far the procedures and policies 
la Implement this order; <e> oonaldar 
rapart* aa to progress under thh order; 
<di aonatdar and aat. where neceaaary or 
■ppreprlate. upon aaattora which may ba 
presented la It by any of Its membara. 
and la 1 make aueh report* to tha Preal- 
ient aa ha may require or the Commlttaa 
ihah deaai appropriate Aueh report* 
ihall ba made at la aat one* annually aad 
ihall Include specific references to tha 
action* taken and results achieved by 
■ash department and acency The 
Chairman may appoint aub-commlttaea 
ua make special atudlaa on a continuing 


Eiacwtfv* Ortiqr 10925 

ISTAAUSMINO TNI PIKS1DINT S 
COMM1TTIK ON IOUAI IM- 
PlOYMINT OPPOtlUNlTY 

WRKMAf dlacrtmtaatloe bec a use of 
rpca. arsed osier, or national origin ■ 
contrary t* tha Constitutional prtnetplaa 
and pottrtss eg tha Cm tad Mat**: and 
WHEREAS it la tha plam and poaluva 


la pcamata ful 
nt opportunity 





that all qualified applicants <alll Compliance Reports ahali bo filed within (b) (or standard commercial tuppliea or 
comas eonei da ratios (or aanploymant such Mama and ahali contain aucb Inf or- raw materials, or (c) involving leu than 
vlthout regard to raaa, eta ad. aotof. or mat Ion aa to the praeiiaaa. polielaa pro- ■ pacified amount* of money or apeclfled 
rational arkaln crania, and amplojmaM atatlatlea of lha nuanbara of worliera 

"(«» The contractor will send lo aieh contractor and each aubeontractor and auapAIT ,_ laao . ual0 .. *„ 
abor union or representative of werk- ahaU ba In auch form, aa the Committee *nvca or wouaaa 

ara with which ba haa a eoOectiva tar may praaarlbe 

[amine aersmaant or othar cootrael. or ibi Blddera or prospective oonlraatora »ac. 104 Tha Commute* ahali uae 
jnderatandtaa. a notice to ba provided or aubeontractor* may ba required to tta best effort*. directly and through 
*7 tha aganey contracting oMeor. advla- atata whether they have participated In contracting agencies. contractors state 
■g the sold labor union or workers' any prwvloua contract subject to the pro- and local officials and public and private 
i-ewsaaatatlva of the caaitraetor a com- vision* of this order, and in that eeeat to agencies, and all other available lnatru- 

niuwent* under thla aaotlon. and ahali submit, on behalf of thamaalvea and mentalities to cause any labor union, 

pool owpgaa of tha nollor m eonaptatioua Ihalr proposed aubeontractor*. Compll recruiting agency or other rapiwaentatlve 
« m avallaMa to employee* aaad ap- anas Ragxirta prior to or as on tnltlal ot workers who le or may ba engaged In 
pi Iran aa lor emptoyaaeni part al their bid or negotiation of a * ork under government contract* to eo- 

-igi The contractor will comply with oontraat operate with, and to comply In the lm- 

sll provlaumc ef KxaouUve Order No <ci Whenever tha contractor or aub- pigmentation of. the purpoeea of thla 

ISgM of March I. IMI. and of the rule*. contractor has a collective bargaining order. 

regulations. and ralavant ordara of tho agreement or other contract or under- jot. Tha Committaa may. to ef- 

Praaldanta Com mi I tee on Equal If**- atnndlng with a labor union or other (octuale the purpoaaa of section 3M of 
pioymant Opportunity araotad thereby rapraaenteUva of worker* ihj CgmnJ} thla ordar. hold hearing* public or prl- 

(•) Tha contractor will furnlal) all ana* Koport shall include ffiefi Inlor- , l(l wtth reapact to the plastics* and 
Inforaaatlon and report* required by metl«rwe-»o-tha~l*bor-*o**irroi> aehar pom*,, of an y *uoh labor organisation 
Eamutlv* Ordar No 10fiU of March • ranramntalivdT-pfVHOta MJ1# n ahaU from time to Ume submit apodal 
1M1. and by tha rule*, regulation*, and affsrtmg oompMRMir WE C MMglUW report* to the Preaidant concerning dla- 
ordcro of the aald Committee, or ;pur- may praaeitbe: Pewwtdwd. tmit tft the criminatory practloae and policies of any 
auant thereto and *10 permit aeeona to mkaot inch Information la within tha auch labor organisation and may reoom 
Mb baoba record* and account* by tho aaelualva poaaraaloo of a labor union or remedial action If. in tta lodgment, 

oantrweting aganey and lha Committee other worker*' reprmsntatlv* and tha we t, action la neoasaary or appropriate 
for pm poem of lavaatlgatlon to aacertain labor union or representative ahali iwfuae It may alao notlfy ur |* a<laral ,[ lt , or 
oaaapUano* with aash rulaa. regulations. to farnlah auoh Information to tha eon- | ^ | Bgeney of Its conclusions and rec- 
aml ordara tractor, the contractor shall ao certify omman daUona .itb respect to any auch 

"<•> In lha avanl of tho contractor • to tha contracting agency aa part of Ita labor organisation which In Its )udg- 
non-eampOano* with tha nondlacilmi- Compliance Report and ahali set forth man t haa failed to cooperate with tha 
notion alauace of thla conlraot or with what effort* he hoc made to. obtain auch committee, contracting agencies, oon- 
any of tha mM rulaa. isguMUona. or or- Information. tractors, or subcontractor* in carrying 

dara, thla contract may ba eanoellod in (d■ Tha Commiltae Aaay direct that out tha purpose* of this ordar. 
aiholo or in port and tho eon tractor may any bidder or prosafeauW oontraator 

bo d a o l a r od m a llg IBU for further gov- or aubeontractor shall submit, aa part avaraai c— vowaaa aaa auTaaa or rwa 
ernment con t r n ska In aceordanc* with of hi* Compliance Report, a statement I raaaiDsara conaarraa on aquai m< 
proaad urea authorlaod In Executive Or- in writing, signed by an autharlaedl rLOtmai orvocTuerr-r *as or oow- 
dor No. INN of March 1.1M1. and ouch officer or agent of any labor union or TaacTiire acaaciaa 
othar m net lone may bo lmpoaad and other aorkera representative with which *„. •« rmmitiM *han > rlr.nl 

IT Md .‘T * I ^* d “ r° Tl< 1 Wl ,D ^ “If V) e , bldd » r i . 0f PrMPccUv* contractor , U eh rules and^gulatlonlTnd^uue fuch 
Eaaoulive ordar or by rale, regulation, dealt, together with supporting inf or- nrrt , r , «, MrMa . rv 

or erdar of the Prmldant a CocamiUm on mation. to tha ./fact that Urn mid labor £? a £ “ olTli 

Equal Employamni Opportunity, or aa unions or reprsssnlatlvr's practicaa and Qrdar lnclt , d | na ^ purposes*^ Psrt n 

(71 The oontraator wlU Includ) tha grounds of rase, color, ersod. or national ernm , nt unDiovment 
provisions of the foregoing paragraphs origin, and that the labor union or rep- 3 

(I ■ through (•) In ovary subcontract or reacntatlve either will affirmatively co- Sac. 301. Each contracting agency 
purchase ordar unlaaa uaaaptad by rules, operate, within the limit* of his lags! shall be primarily responsible for obtaln- 
ranulatioos. or ardors of tha PraaUlenl'l and contractual authority. In tha lmple- ing oompllanc* wtth the rulaa. ragula- 
Ccanmlttaa on Equal Eaipioymani Op- mentation of the policy and provisions tlons. and orders of the Committee with 
portuntty kaauod pursuant to aoetioa 303 of thla order or that It consents and respect to contracts entered Into by auch 
of Executive Ordar No. INN of March agrraa that recruitment, employment. ^agency or lta contractor*, or affecting 

IMI. ao that auch provlalona mill be and tha terms and oondlllona of employ- own employment practlcea. All con- 
blndlng upon sash aabcontracnc or ment under tha proposed contract shall trading agendas shall comply with the 
•vndor. Tha eon tractor will lata aach be In accordance with the purpoaaa and Committee a rules In discharging their 
action with re a pact to any aubaoaktract u visions of tha order. In the event Primary responsibility for securing 
or purchase ordar aa tha eontrantlng (haI the union or rapraerntallre shall gomplianca with tha provisions of eon- 
agvncy may dir act ea a means of an- refuse to aaecuta auch a statement, the tracts and otherwise with tha terms of 
forolag auch provlalona lnelading aanc- Compliance Report shall so oartify and this Executive order and of the rules, 
lions far non-compliance: Pro red ed. set forth what efforts have been made regulation!, and orders of the Committee 
tomraar. that In the event the con tree to secure such a statement pursuant hereto They era directed to 

tea bacomaa Involved In, or la thracioncd ... Th . cooperaU with the Committee, and to 

with, htlaatlon wUh o subcontractor or M ° ~ ™furnish the Committee auch Informa- 

V.aidor a. a raault of auch dlracUon by t,on ,nd a. It may require tn 

tho acntreating aacncy. tha acnLractor ‘he performance of lta function* under 

may requaa* lha United State* to antar < 2Statana!3 l a^' thto order Th 'y »r* further directed to 

Into such litigation to protect the Inter- ft** 11 ° 1 . 1 o'ntor^m •PP 0,n * or designate, from among the 

SJS. S.4SJSS?, irzs rsrsi.'r 

mwc. 3#* (a) Each eantraator having The Committer may. by rule or regula- “ °^, ,ucf ? ottcera to 
a contrast oonlalaing tha provtaloaa pra twn. alao eaempt certain classes of con- fTT* ro ® {,I * nc# w ' th the onjcctlvcc of 
arrlbed In cactlon Ml ahaU Eta. and ahali tracts, aaboontracta. or purehaaa order* _ * °, d r by conference, conciliation, 
ceuac eaeh of Ua auheootrectors to file, tel chare work la to ba or haa been m,dl,tlon or perauaglon 
CumpUanc* Raporta with tha eontmeting performed outside the United SUtaa and Sac. SM. The Committee la authorised 
aitency, which will bt aubjact lo rovlaw no recruitment of workers within the to delegate lo any officer agency or etn- 
by the Committee upon Ita rtqumt limit* of tha United States la Involved pjoyee in the executive branch of the 



Oovarnment any function of the Com¬ 
mittee under thle order, except the au¬ 
thority to promulgate rulea and recula- 
Uone of a general nature 

Mr M (a) The Committee may It- 
aalf Investigate the employment prac¬ 
tical of any government contractor or 
aubountraetor. or Initiate auch Investlca- 
Uon by the appropriate contracting 
agency or through the Secretary of 
Labor, ta determine whether or not the 
contractual provisions specified In aac 
Uor Ml of thla order have been violated 
Mch Inveatlcatlon ahall be conducted 
In accordance with the proeedurea aa 
tabllahed by the Cnounttce. and the ln- 
wetlaatinc acency ahall report to 
the Committee any action taken or 
re c o mm e sniwl 

(bi The Committee may recalve and 
aauae to be lnvratlcated com plain la by 
employaea or prospective employcoa of 
a lovernment contractor or aubcontrac 
tor whl<*h allece dlacrlminatlon contrary 
to the contractual provlatona ipeclfled In 
aaetion Ml of thla Order The appro¬ 
priate contracting acency or the Secre¬ 
tary of Labor, aa the eaae may be. ahall 
report to the Committee what aatlon haa 
been taken or la raeamiaended with re¬ 
card to auch complaints 

Me. 11C. (a) The Committee, or any 
acency or otterr of the United Statea 
datecnated by rule, reculation. or order 
of the Committee, may hold auch hear- 
inca. public or private, aa the Committee 
may deem advtaable for compliance, en¬ 
forcement. or educational purpoaea 

(b) The Committee may hold, or cause 
to be held, heart net In accordance with 
aubaicUon (a) of thla aactton prior to 
lmpoalnc. ordertne. or racommendlnc the 
tmpoalllon of penaltlea and aanctlona 
under thla order, except that no order 
for debarment of any contractor from 
further covemment contract* ahall be 
aiade without a heartnc 

ewe HI The Committee ahall en- 
eourace the furtherance of an educa¬ 
tional procram by rmptoyrr. labor, civic, 
educational, rellcloua. and other non- 
coveramental croupe In order to elimi¬ 
nate or reduce the baaic cauaea of dla- 
crtmlnatlon In employment on the 
cround of race, ereed. color, or national 
origin. 

straraar a—axacnowa ana psmaltibi 

Bnc. Ill In accordance with auch 
rulea, reaulatlona or ordera aa the Com- 
aalttee may laaue or adopt, the Commit¬ 
tee or the appropriate contracting 
acency may 

<ai PuMtah. or eauaa to be publiahed. 
the namea of contraclera or union* 
which It haa concluded have compiled or 
have failed to comply with the provlatona 
of thla order or of the rule*, reculation*, 
and ordera of the Committee 

(b> Recoaunend to the Department of 
Juatic* that. In caaea where there la aub- 
atanttal or material violation or the 
threat of aubatanttai or material viola¬ 
tion of the contractual provlatona act 
forth In aactIon Ml of thla order, ap¬ 
propriate proeeedlnc* be broucht to en¬ 
force thoaa provlatona. lncludinc the an- 
JoirUna. within the limitation* of 
applicable law, of orcanlaatlona. Individ¬ 


ual* or it roup a who prevent directly or 
Indlractly. or leek to prevent directly or 
indirectly, compliance with the aforcaald 
provlatona 

(c> Recommend to the Department of 
Justice that criminal proeeedlnc* be 
broucht for the furniahlnc of falae in¬ 
formation to any eontractlnc acency or 
to the Committee aa the caae may be 

(d> Terminate, or cauae to be termi¬ 
nated. tiny contract, or any portion or 
portion. 1 ! thereof, for failure of the con¬ 
tractor or subcontractor to comply with 
the nor dlacrlminatlon provisions of the 
contract. Contracts may be terminated 
absolutely or continuance of contracts 
may be oondl tloned upon a procram for 
future compliance approved by the con¬ 
tracting acency 

(*> Provide that any eontractlnc 
acency ahall refrain from enterinc into 
further contracts, or extensions or other 
modulations of ealatlnc contracts, with 
any can-complying contractor, until 
such contractor haa satisfied the Com¬ 
mittee that he has established and will 
earry out personnel and employment 
pollclei In compliance with the provi¬ 
sions of this order 

(f) Under rules and reculation* pre¬ 
scribed by the committee, each contract- 
Inc acency shall make reasonable efforts 
within a reasonable time limitation to 
secure compliance with the contract pro¬ 
vision i of this order by methods of con¬ 
ference. conciliation, mediation, and per¬ 
suasion before proeeedlnc* ahall be in¬ 
stituted under paragraph (b> of this 
section, or before a contract ahall be 
terminated in whole or In part under 
paracraph (di of this section for faUure 
of a contractor or subcontractor to com¬ 
ply with the contract provisions of thla 
order 

Sir. Ill Any eontractlnc acency tak- 
inc »-ny action authorised by this sec¬ 
tion. whether on Its own motion, or aa 
directed by the Committee, or under the 
Committee's rules and reculatlona, ahall 
promptly notify the Committee of auch 
action or reasons for not aettne- Where 
the Committee Itself makes a determina¬ 
tion under this section. It ahall promptly 
notify the appropriate eontractlnc 
acency of the action recommrnded The 
acency shall take auch action and shall 
report the results thereof to the Commit¬ 
tee within auch time as the Committee 
shadl provide. 

Sue. 314 If the Committee ahall so 
direct, eontractlnc acenclea ahall not 
enUr Into contracts with any bidder or 
pronpectlve contractor unless the bidder 
or prospective contractor haa satisfac¬ 
torily complied with the provisions of 
this order or submits a procram for 
compliance acceptable to the Committee 
or. if the Committee so authorises, to 
the oontractlnc acency 

flac. 318 Whenever a eontractlnc 
acency terminates a oontract. or when¬ 
ever a contractor haa been debarred 
from further covernment contracts, be¬ 
cause of noncompllance with the con¬ 
tractor provision* with recard to non¬ 
discrimination. the Committee, or the 
eositractinc acency Involved, shall 
promptly notify the Comptroller Oen- 
eml of the United 8tat*e. 


susrasT c— rcsriricsTis or mxbit 

Sac. 311. The Committee may provide 
for Issuance of a United States Govern¬ 
ment Certificate of Merit to employers 
or employe* orcantsatlons which are or 
may hereafter be encaced in work un 
der government contracts, if the Com 
mlttee la satisfied that the personnel 
and employment practices of the em¬ 
ployer, or that the personnel, ..raining, 
apprenticeship, membership, grievance 
and representation, upgrading and other 
practices and policies of the employee 
organisation, conform to the purposes 
and provisions of this order 

Sac. 317. Any Certificate of Merit 
may at any time be suspended or re¬ 
voked by the Committee If the holder 
thereof, In the Judgment of the Com¬ 
mittee. has failed to comply with the 
provisions of this order 

8sc 3 IS The Committee may provide 
for the exemption of any employer or 
employee organisation from any require¬ 
ment for furniahlnc information aa to 
compliance If auch employer or employee 
organisation haa been awarded a Certifi¬ 
cate of Merit which haa not been sus¬ 
pended or revoked 

Past IV—MrscaLLAWtoue 

81 enow 401. Each eontractlnc agency 
• except the Department of Justice! ahull 
defray auch neoeasary expenses of the 
Committee as may be authorised by 
law. lncludinc section 214 of the Act of 
May 3. 1048. 80 Stat. 134 (31 U S C. 601!: 
Provided, that no acency shall supply 
more than fifty per cent of the funds 
necessary to carry out the purposes of 
this order. The Department of Labor 
shall provide necessary space and facili¬ 
ties for the Committee. In the case of 
the Department of Justice, the contribu¬ 
tion shall be limited to furniahlnc legal 
services. 

8*c. 402. This order shall become 
effective thirty days after Its execution 
The General Services Administration 
shall take appropriate action to revise 
the standard Government oontract 
forms to accord with the provisions of 
thla order and of the rules and regula¬ 
tions of the Committee 

Ssc. 403. Executive Order No. 10470 of 
August 13, 1083 (18 PR. 4800), together 
with Executive Orders Nos. 10482 of 
Aucust 18. 1083 (18 F.R 4044 ■. and 10733 
of October 10. 1087 (22 FR 81381, 
amending that order, and Executive 
Order No. 10557 of September 3. 1084 
(10 FR. 888Si. are hereby revoked, and 
the Government Contract Committee 
established by Executive Order No 
10470 la abolished. All records and prop¬ 
erty of or In the custody of the said 
Committee are hereby transferred to the 
President's Committee on Equal Employ¬ 
ment Opportunity, which shall wind up 
the outstanding afiairs of the Govern¬ 
ment Contract Committee 

John f. Kshwedy 

Ths Whits Hooss 

Murch t. IMl. 

|PR Doc Cl goes. Piled. Mar 7. 1MI; 

10 04 s m | 






rant paseadurea. and the r aaa n uaa n da- 
tton of post live measures for tha altm- 
tnallao af ally dieartminaUoa. dir art ar 
Indirect. wtalrta now estate Reports and 
rwmiu irndstlons ahall be aubmKUd to 
tha Executive Visa Cbelrnm af tha 
OomiaMlet no later than taity days froai 
the a (I active data af thia order, aaid the 
CommllUe. altar conelderlne auah re¬ 
porta and recoouaadaUoaa. ahall report 
ta tha Prartdant on tha current situation 
and racenmond peel live meeauree to ae- 
oompliah the objectives af thla ardor 

Sac. 103 The policy expraaaad In 
Executive Order No. 10510 of January It. 
lMt iJO PIt tot), with raapact to tha 
airlualon and prohibition of dlacrtmlne- 
tlon aaalnat any employee or applicant 
for employmeot In the Federal Govern¬ 
ment becauae of race, color, raliclon, or 
national orlyln la hereby reaiBnnad 

Bao. M. Tha i’reatdeat'a Comaalltae an 
Uovamaaant Employment Pattey. aa- 
tabllahad by BzaauUva order No. lotto 
af January It. LStt <3* PR. 40t>. aa 
amended by Executive Order No. It71t 
af Auauat I. lttl (33 PJi. tttl). la hereby 
abaltahad. and tha powers, faneuona 
and dutiaa of that Committee are hereby 
tranaferrad to. and henceforth ahall be 
vested in. and Mtarciaad by. tha Presi¬ 
dent's Caaunittaa on Eaual Employment 
Opportunity in addition to tha powers 
aanfarrad by thia ordar. 

Pssv m—OauosTiows or Oovnataurr 
Coiryaacroas in StracoimarToaa 


ba(«Mya Orbwr 10915 

MTABLtSHINO T HI FtlSIOCNrS 
COMMfTTII ON EQUAL EM¬ 
PLOY MINT OPPORTUNITY 


* KEIUlax • la tha pallay af tha r* 
aanuaa branch af tha Oovsmmmt 
eoeeiuace be paaltiva measures aqua 
epportunlty for all Mtaliflad parson 
wi thin th a Oesaswmonl. and 
WURIAt it la In (ha annaral iatorae 
ahd welfare af the OuMed BUlaa ta pew 
atala Its aaawcaay. aacurlty. and an Mam 
dafenaa U.ranch Um moat rthaianl am 
effective uUliaation af all availahia aaa 


»' '•■■■■it opportunity; and 


"A 




<b> for standard commercial luppllee or 
row matenaM. or lei involving loot than 
upoufw- ooocunti of mono; or apeclflrd 
numbs™ of worker* 

•verier •—i *»«.«» dviors me imiun- 
i:np or w oik km 

8oo. SM The Ctommlttoa »»» um 
kte boot effort*, directly end through 
contrasting armetoe contractor*. etoto 
end local oOciala end publM end private 
ogenrlfi end el) other avelleble thetru- 
menteltUvs. to eeuee any labor union, 
recruiting eeeary or other repraamtetivr 
of workeia who ia or may be enoeaed in 
work under government contract* to co¬ 
operate with, and to comply in the Im¬ 
plementation of, the pur poaee of Ihla 
order 

Bar 90*. The Coaanittee may, to ef- 
fooluato the purpoaee of oootton 3M of 
Ihla order, hold heerlnoe. public or pri¬ 
vate with roapeel to the practice* and 
poMclea of eny auch lebor onranleetlon 
ft ahell from Um to time aabtnlt apaclel 
reporta to the President concerning dta- 
eriminotory proatMae and poUeloa of eny 
each labor ortenlaotlon and may reecan- 
inenO remedial action If. In he Judgment, 
auth action ia nocaaanry or appropriate 
It may aleo notify oay Mini. note, or 
too el aaaney of lie conclualone end rec- 
ommondetlona with reapect la any auch 
labor oraonlaotlon which In It* judo- 
aaont hoa failed to eooperelo with the 
Oaaunittaa. eontroetlna oconelea. con¬ 
tractor*. or aubeonlreclora to carrylno 
oet tho purpooaa of thia order. 

averse* c—eoweaa mo mm or ni 

raaoaooiT a couiurrae oa ooukl rm* 

noimaitr oerooroKTTT am ar ooa- 

Taacrioa Aaaacua 

Sac. Md The Committee ahall adopt 
aweh rule* and regulation* and Imua auch 
ordara aa it derma nrceaaery end appro 
prlata to achieve the purpoam of thia 
order. Including the purpoam of Part n 
hereof reiatinc to discrimination In gov¬ 
ernment employment 

Sao. Ml Bach contracting naenep 
■bnU ba primarily raaponMbie for obtain- 
loo coenplionco with the rulaa, raguta- 
tlona, and ordera of the Committee with 
reapect to contracta entered into by such 
agency or lie contractor*, or affecting 
its own employment practlcea. Ml con¬ 
tracting ogenclea ah nil comply with lha 
CoaamiLlae'a rulaa in disc bailing their 
primary rmponaibility for securing 
compliance with the provlalona of con¬ 
tract* and otherwiae with the term* of 
thia Executive order and of the rule* 
regulation*, and orders of the Committee 
pursuant hereto They are directed to 
cooperate with the Commit tee, and to 
fumlah the Committee auch informa¬ 
tion and aaaiatance aa It may rogvire in 
the performance of It* function! under 
thia order. They axe further directed to 
appoint or designate, from among the 
agency'! personnel, compllanaa odkn a 
It aha!) be the duty of auch ofleere to 

salt compliance with the objoeUvee of 
thli order by conference, conciliation, 
mediation or perauaelon. 

floe. MR The Ccmeaittee le authorised 
to dole g n t o to any ofloor, egenng. or em 
ployee in the esscullve branch of the 


(ol Whenever tho cootroetor or mb- 
iwotrrnmr hm o ooMaollve borgelnlng 
uorssmant or other e an tract or uodar- 
■aondmg with a labor union or other 
i aa risealatlvo of worker* the Cempil- 
aeme Bo port mail melude auch tnfor- 
amtlen aa to the labor anieol or other 
raga aiantaUvo a praotteea and policies 
aBaotmg eompboooe so the Committee 
map prescribe: Prooaded. that to tho 
aiMt auch Information it within tho 
nealiadve peegemion of o loboe onion or 
onhgr worfcare rape esewtatleo and the 
iahoe laalen or ropreaentatiee ahall ref um 
Mi farnlah eoeh mforaaatlnn to the con¬ 
tractor. the cfipgraegop ahall aa eortlfy 
U3 the contracting agency M port of lie 
com pa am« Report and ahall eat forth 
what effort* ha hoe made to obtain auch 
mformaUoa. 

Id) The Committee may dtract that 
Mg bidder or pmipoiuva oon tree tor 
or Mbeontractor ahall an basil oa port 
of hia Coaoptlanoo Report, o atatomsot 
In writing, signed bp on author load 
■Ulcer or ogeat of any labor union ar 
r- w or bore ropeaoentative with which 
the bidder oe proapeetive caotrMtor 
(tank, together with supporting Infor- 


uni.ao'i at roprvaontotive e praetMea and 
policiM do not discriminate on the 
It mda of mM. solar, craad. or national 
oriitm. and that tho labor union or rep- 
rewmtaUva oithot will aarmoUveiy oo- 
o para la. within tha I unite of hie legal 
and contractual authority, ia the imple¬ 
mentation of the poliep and provisions 
of Ihla order or that It conoenta and 
agivee that tuorwllment employment, 
and tho meow and oondMtona of employ¬ 
ment under tha propomd ooatraoa ahall 
bo Id occordanee with the purpoaee and 
provision* of tha ordar. ia the event 
that tho union or repreerntatlve ahall 
rafuea to exaouta such a siaieeooat. the 
Creep) lance Roport shall ao certify and 
set I'orth what efforts hava sssn mads 
lo ■■cues such 


■ ' aaH of sush dUoctiun kg 

» United Buts* la tolar 
ItigaMan to prstMl tha 


o eontrueting agancy from the vegalre- 
aaaol of including the provisions of aM 
Uon Ml of thia order In any apociflc 
Mathoat aa beam tract, or purchase order 
The haaeiuv may. by rule or ragule- 

i atoms mwa at. ar pure bom ardara 
«ai whop* wort la la bo oe haa been 
parfanmed outafe lha United Bmtoa sad 
of worbora within tha 
I balls of Um United Btatoe a involved. 


I 


Itnni tm sag N of tha CM- 
niw afa this w fw. mri the w 
ihorttr to peseawlgato rulse uf regula- 
Uhh of i general Mtan 

c M The 

mvsactaata Um 

' any 

or iionn omoI inveauge- 
W Um oMProvrloto oontrasUno 
or UuraMoh I ho Baeratary 
■ • a bather or not Um 

■ la oao- 

MI of Ihla ardor bora boon violated 
h lorooUooUoo oholl bo eoaductad 
In MMNuift with Um procedures ra¬ 
ted by Um Coeimttaa. and Um tn- 

sswUgeuag ao retry Wall report to 

aay action taboa or 

raaaoBNMOtdad 

(|i Tbo CoaaatMtrr aoay raeaSvs and 
oaaoo to bo inveotigeted coasphunts by 
otbptoyooo or proapartlvs smptoyeas of 
a p i ntrrimrr ii tart raster or •Pbcaottroc- 

tor IMP aOsgo direr tool Dalton ooatrary 
to Um contractual proilotana verified la 
Ml of Ihtr Ordor. The oppra- 
prtoto Mnirtcunr ooaary or Um (mo> 

of Loibor. ao Um com aaoy bo. oholl 
roport la Um COpoouttoo vital action hao 
bran trbrn or la reeama* ended with re¬ 
tard la uadi rowsptelnu 

lit (ai Tho CoaaaalUao. or aay 
otoror of Um United Btatoa 
Imii by nolo. regulation. or ordor 

of um CatotoOtto*. may hold Mach hoar 
I ar private, as Um Committor 
at*) torn rdvtrablr for mi » ir* ci 
lorumrnt or tdiirollimol purposes 
<b> Tbo cancel Mr* may hold, or causa 
to bo hold, hraiinor la orcordanm with 
ritrrrlMn la) of Ihtr aeeltoa prior to 
order) na. or rrrooomondiac tho 
of poaalUea and raacUoar 
v tinpi that no order 

• of aay oootractor from 
furthm oovr mr rmt eontraeta shall bo 
made without o hearing 

Bbc til Tho Coooooittoo oholl aa- 

oaarato Um fur the ran or of an educa¬ 
tional proaram bf employer, labor, dvla. 
etooaaUoaml. raUglsu*. and ether non- 
•■■•■rameniel troupe la ardor to elimi¬ 
nate or redu« the baale causes of dia- 
mmtnaUon ta employaooat on tho 

traund of mo. eroad. color, ar notional 


oooaaoT a— 


in ptatima 


oak or froof■ oho prevent directly or 
ladlmtly. or aaot to praoont directly or 
tadlraaUy, rota pi lance with tho aforeoeld 

proriotono. 

ItocoaiiaMOd to tho DeparUoent of 
Justice that criminal proeoodlnto bo 
brought for tho fumMhtng of foloa In¬ 
formation Ui any oeatraeUng agency or 
to tho Comnltloe aa tho eaoo may bo 

id i Tarounate. or eauoa to bo tormi¬ 
na led. any contract, or any portion or 
portion* thereof, for failure of tho con¬ 
tractor or i ei be on tractor to comply with 
the nondiscrimination provisions of the 
contract Contracts mij bo terminated 
absolutely or eontinuanee of contracts 
stay be ootadiuonod upon a program for 
future coaipllance approved by the con¬ 
tracting aieney 

(a< P ro ride that any contracting 
agency shall refrain from entering tnto 
further ecaitracla. or eatanalone or other 
oeodlflcat ona of aabting contracts, with 
any non-complying eon tree tor, unUl 
such contractor hoc MtldM the Coos 
mitt** U«t he haa cctabllahcd and util 
carry oM paraonnel and employment 
pollclac in compliance with the provi¬ 
sions of this order 

(f) Under rules and regulations pre¬ 
scribed by Um committee, each contract¬ 
ing aasney shall make reasonable efforts 
within a reasonable time limitation to 
sacura compliance with the contract pro¬ 
ne tons of this order by methods of con¬ 
ference conciliation, mediation, and per¬ 
suasion before procoodlnoo shall bo In¬ 
stituted under paragraph (b> of this 
section or before a contract shell bo 
terminated In whole or In port under 
paragraph <di of this section for failure 
of o ml tree tor or subcontractor to com¬ 
ply with tho contract provialona of this 


Bac. 313 In oceordonoo with such 
rides, regulations or orders a the Com- 
wy loans a adopt, tho Commit- 
or Um appropriate contracting 

UlMf may 

ia> Publish. or cause to bo published, 
the n o m as of contractors or unions 
whtah It has concluded have compiled or 
ho#* failed to comply with the prwvtstens 
of thto order or of tho rules, regulations, 
and orders of tho Cammltloo 

ib) Recommend to the Department of 
Jaatloo that, la eases where thoro ■ sub- 
MaaUal ar malarial violation or tho 
throat o 4 sukotontial or malarial vtote- 
Uoo ad tho eootractoal prwvMono sat 
forth la oooUoo Ml of this order, op- 
proprialo pmw ad l ags bo brought to on- 
iirrteksM Including tho so- 
withln Um limltatlono of 
low. af orgaoMotlotM. Individ- 


Bac 313 Any contracting ogohey tab- 
lag any action authorised by this tac¬ 
tion. whether on Ite own motion, or cc 
directed by tho Commutes, or under the 
Committee s rulao and rsgulatloM. shall 
promptly notify tho Committee of such 
sc lien or reasons for not sc ting. Where 
the Committee Itself makes a determina¬ 
tion under this action, It shell promptly 
notify tho appropriate contracting 
agar icy of tho action recommended The 
aaaiicy shall toko such action and shall 
report ths reaulta thsrrof to the Commit- 
taa within such time ss ths Committee 
shall provide. 

Hoc 314 If the Committee shall so 
direct, eontractlna aaenctaa shall not 
enter Into contracts with any bidder or 
prispscllvi contractor unlaM the bidder 
or procpcctlvc contractor hoc satisfac¬ 
torily compiled with tho provisions of 
Uila order or submits a program for 
ccmpUanes acosptabis to the Coamittoe 
«. If the Committee so authoriaas. to 
Um contracting agency 

Bac. 311 Whenever a contracting 
aaaocy terminates a contract, or when- 
rver a contractor hoc bssn debarred 
Iron further government contracts, be- 
iMuae of noncompltenca with the con¬ 
tractor provision* with raaard to non¬ 
discrimination, tho Committee, or the 
eentraeUng agency Involved, shall 
promptly notify the Comptroller Osn- 
aral of the United States. 


■oar sit a—caanricsraa or usaiT 

Bac. Sid. The Cammittoe may provide 
for issuance of a United Btatoa Oovem- 
mant CertlBeats of Merit to employers 
or employee organisation* which are or 
may hereafter be engaged in work un¬ 
der government contracts. If the Com¬ 
mutes Is satisfied that ths personnel 
and employment practices of the em 
ployer. or that the personnel, training, 
apprenticeship, membership, grievance 
and repraaentaUon, upgrading and other 
pracUcas and policies of the employe* 
organisation, conform to the purpose* 
end provisions of this order 

Bsc. 317. Any Certificate of Merit 
msy at any tuna be suspended or re¬ 
voked by the Committee If the holder 
thereof, in the judgment of the Com¬ 
mittee. hse failed to comply with the 
provialona of this order 

Bac 310. Ths Committee may provide 
for the exemption of any employer or 
employee organisation from any require¬ 
ment for fumlahlnf information as to 
compliance if such employer or employee 
organlaatlon haa been awarded a Certifi¬ 
cate of Merit which haa not been sus¬ 
pended or revoked. 

PsBV IV—MmCBlXABBODB 

Samoa 401. Bach contracting agency 
except the Department of Justice) shall 
defray such neoaeaary exprnaa of the 
Committee as may be author!aed by 
law. lncludlna section 314 of the Act of 
May 3. 1945. S3 Btat. 134 (31 U.8.C. Ml): 
Pro Hided, that no agency shall supply 
more than fifty par cent of the funds 
neoaeaary to carry out lbs purposes of 
thla order. The Department of Labor 
shall provide naeaaaary space and faclil- 
tlaa for the Committee. In the case of 
the Department of JuaUce, the contribu¬ 
tion shall be limited to furnishing legal 
service* 

Bac. 403 Thla order shell become 
effective thirty days after IU execution 
The Oaneral Services Administration 
shall take appropriate action to revise 
the standard Government oontraet 
forms to accord with tha provialona of 
thla order and of the rula and regula¬ 
tions of tha Committee. 

Bac 403. Executive Order No. 10479 of 
August 13. 1953 (IS P.R. 4899), together 
with Executive Orders Nos 10482 of 
August If, 1953 (18 P R 4944). and 10733 
of October 10, 1967 ( 23 PJR. 8135), 
amendlne that order, and executive 
Order No. 10557 of September 3. 1954 
(If P-R 5655), are hereby revoked, and 
tho Government Contract Coounlttee 
established by Executive Order No 
10479 la abolished. All records and prop¬ 
erty of or in the custody of the said 
Committee dre hereby transferred to the 
President's Committee on Equal Employ 
meet Opportunity, which shall wind up 
tha outstanding affairs of the Govern¬ 
ment Contract Committee 

Jons P. Kxxhkbt 

Tms Writs Hooaa. 

March f. lHI. 

Doc Sl-MSS: Piled Her. 7. ISO); 
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OHic* of tb« G»n«fal Pr»»td«nf 



Hr. TrmA Mia 

Mr. JaMpfe loam 

AppaiatMit vitk M. Itkrldfo 
Nat«|M lUi. T*uiod*y, July Slat. 


p mm > a it 







■wW Ilka ta hava jmm (a vitk aa ta tka Paatagaa aa Tlaratay, 
Jalf Slat at St SO g.a. ra tka pattlaf af aaa-41aarlaiaatlaa 
olaaaaa la Oaaaraaaat kllla af latlac. 

X akall aaa4 a aopj af aar Caaatltatlaa aa4 tka lattar aattiaf 
fartk aar pallaj aa. kiaarlalaatlaa aaat raaaatlf ta tka Lasala 
aai amy atkar aatarial jaa algkt tklak lapartaat. 




CITY EMPLOYEES UNION LOCAL 237 



AMEBIC AN FEDERATION OP LABOR — CONOREIS OP INDUSTRIAL ORGANIZATIONS 

170 NASSAU STREET NEW YORK 38, N. Y. 

WOiitm 4 0SSI-S S-A 

May l, 1958 
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Mr. Janes R. Hoffa 
General President 

International Brotherhood of Teansters 
?5 Louisiana Avenue N/W 
Washington 1, D.C. 


PUBLIC W*L AT loses 

*•» w« • Dear Mr. Hoffai 

KCOMOMIC RMKAUCN 

w * lT *" 1 sisskssrr in reply to your letter of April 16 referring 

to a policy of non-discrlmlnatlon, I an pleased 
to Infora you that our local. City Employees 
Onion Local 237 t has consistently, since Its 
Inception, organized Into the nenbershlp both 
Negro and nhlte workers. 

In addition, our staff of organizers and office 
eaployees Is selected on a strictly non- 
discriminatory basis and Includes our Eiost 
competent choices regardless of color. 

Members of our executive board and trustees 
also Include Negro and white brothers who work 
together In the greatest harmony. 


I think our local represents the Ideal environment 
In which Interracial harmony has blossomed and 
can serve as a good example to other locals of 
our great International. 

With my very kindest personal regards, 

/ r * < o -i 

Henry Feitfstein 

PHR/pw President y K< * 






LOCAL No. 270 

424 CHARTRES STREET • MAgnolii 1621 • NEW ORLEANS 16. LA. 

CHAIIIS WINTERS, Vr.itd.nt 

April 28, 1958 



Mr. Jimi R. Hoffs, General President 
International Brotherhood of Taaastera 
25 Louisians Aren«a, M.W. 

Washington 1, D. C. 

Daar Brother Hoffnt 

Thia will aclinowladga receipt of your latter of 
April 16 ( 1958 concerning the non-diacriaiination 
prograa andoraad by thia Union. 

Plaaaa be advised that thia ia a practice hara 
in Haw Orleans, though we era down South and that we 
have suffered no ill offsets. Our eaabarahip growth 
indicates that thia ia not an iaaua and one that will 
not atop the prograa of organised labor. 

Fraternally youra, 

TEAMSTERS LOCAL UHI0H #270 


fa/-■- /: u< m y 

HARlES D. WINTERS. Pro 


and Business 


President 

anagor 


CDV/nl 









Chauffeurs, Teamsters and Helpers Local Union 215 

Affiliated wiilh The International Brotherhood oi Teamsters, Cheuiieurs, 
Warehousemen end Helpers oi Americe, A. F. oi L 



218 N. FULTON AVKNUK 
CMhoa n<MM HA 8 9189 . HA 9-9180 

EVANSVILLE 10, INDLANA 


4ph:l , 1958 


James R. Hoffa 

'MAHAL PRESIDE** 

MTERMATI MAI BROTHERHOOD OF TEAMSTERS 

25 Lootstama Ate. N.V. 

V ASHTM0T0M 1, D.C. 

Dear Sir amv Brother; 

Ve are tm full accord with the Teamsters Imterma- 

TTDMAL UmTOv's POLTCT OF M0M-DISCRIM IMATI0M . LAST 
TEAR VE VAOiD A SUCCESSFUL FIOHT TO HAVE ALL ME0R0 
REMBi 8 ADMITTED TO THE CEMTRAL BODIES, CLUB ROOMS, 

ETC, 

Vt HATE MEMBERS OF ALL FAITHS, CREED AMD COLOR RE- 
FRMSEMTED IK OUR LOCAL UmIOM AMD WE ASSURE TOO THAT 
TOU HATE OUR FULL SUPPORT 0M THE HOH-DISCEIMIMATI0M 
POLICY. 

Fraternally tours, 

a 

C.K. Arden, 
Secretary-treasurer 

hv 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 


«*'«» WASHINGTON 1, D.C. 

• JAMfS I. HOMA • 

OIHHAI NtVMMt 

U LOMIftiAMA AVI- M.W. 


April 16, 1958 


•XaVv «- 

TO ALL LOCAL UNIONS, JOINT COUNCILS, 

AREA CONFERENCES AND GENERAL ORGANIZERS. 



Omar Sir and Brother: 

Ab you know, the Teamsters International Union has a policy 
of non-diacriminaticn because of race, color, or creed. This is 
based not only upon our Constitution, but also upon the tradi¬ 
tional belief of the labor movement in the brotherhood of man. 

At the February meeting of the General Executive Board in 
Miami, this policy was reaffirmed. However, to simply reaffirm 
this policy means nothing unless we are prepared to take positive 
action. 

As Americans, we chould be opposed to bigotry and racial 
discrimination at every turn, and do everything possible to 
make the Bill of Rights a reality for every citizen. 

Our International Constitution (Section 2, Article II) 
states: 

"Any person of good moral character, employed 
in the craft or the various employments over 
which this International Union has jurisdiction, 
shall be eligible to membership in this organi¬ 
zation ." 

On behalf of the General Executive Board, I urge each and 
every local union to take positive action in this regard. Not 
only should we accept for membership all persons who are eligible, 
each local should also assist in obtaining employment for everyone 
regardless of race, creed, or color. 

As members of the American labor movement, we support every 
tenet of Americanism. Equal opportunity is one of those tenets. 
The General Executive Board asks your full support in enforcing 
our non-discrimination policy. 


Fr^fernally yours 







April 16, 1958 

r on ntCDun • j&t 

Teaaeter Prealdent Jam R. Hoffa haa urgad tha 1,500,000 meebers of hia giant 
union to praotloa "non-dieoriminetion bacauaa of race, color, or oread." 

In a letter eent today to all local unions, Hof fa aeearted that the Teamster non- 
dleorlalnetlon polloy "means nothing unleee wa are prepared to take positive action.” 

He specifically urged eaoh local union "to aeelet in obtaining eeployeent for 
eToryone," ragardlaea of raoe or craed. 

"Aa meabera of the American labor movement, we support every tenet of Aaerican- 
lai. Equal opportunity la one of thoee teneta,” he declared. 

Pointing oet that the Teaaatera International Union has a policy of non-die- 
crlainetion, Hoffa aaeerted that "thla la baaed not only upon our Conetitution, but 
aleo upon the traditional belief of the labor movement in the brotherhood of aan. At 
the February meeting of the General Executive Board in Miami, this policy was reaffirmed." 

He aeidi "Ae Aaerlcene, we ahould be opposed to bigotry and racial diecriainetlon 
at every turn, and do everything poaaible to make the Bill of Rights a reality for 
every oltiien. 

"On behalf of the General Executive Board, I urge each and avary local union to 
take poeitive action in thla regard.” 

Ha eited the Teaaeter Conetltutlon (Section 2, Article II) whioh declared: "Any 
pereon of good morel ohareater, employed in the araft or the varloua eaployaenta over 
which thla International Union haa Jurlediotlon, ahall be eligible to aeabarahlp in 
thie organisation. " 

He wrote that "the General Executive Board aake your full aupport in enforcing 
our non-diaoriainetlon polloy.” 




April 16, 1958 


TO ALL LOCAL UNIONS, JOINT COUNCILS, 
LS A . m A .‘<: ,f.',TrA 


Deer Sir and Brother: 

Aa jou know, tha Teamatera Intarnational Union haa a policy 
of non-diaorimlnetlon beoauae of race, color, or craad. This ia 
baaad not only upon our Conatitution, but alao upon tha tradi¬ 
tional baliaf of tha labor acvamnt in tha brotherhood of nan. 

At tha February Mating of tha General Executive Board in 
Miami, thia polioy waa reaffirmed. However, to simply reaffirm 
thia policy eeana nothing unless wa are prepared to take positive 
aotion. 

Aa Amarloans, wo ahould be oppoaed to bigotry and racial 
discrimination at every turn, and do everything possible to 
■aka the Bill of Righta a reality for every citizen. 

Our International Conatitution (Seotion 2, Article II) 

atatoa: 


"Any peraon of good moral character, employed 
in the oreft or the varioua employmenta over 
which thia International Union haa Jurisdiction, 
ahell be eligible to memberehip in thia organi¬ 
zation." 

On behalf of the General Executive Board, I urge each and 
ovary looal union to take poaitive action in thia regard. Not 
only ahould wa aooept for Mmberahip all peraona who are eligibla, 
oh local ahould alao aaaiat in obtaining employment for everyone, 
regardleea of raoe, oread, or color. 

Aa Mmbare of the Amerioan labor movement, wa aupport every 
tenet of Amerloenlam. Equal opportunity ia one of thoee teneta. 

Tha General Executive Board aaka your full aupport in enforcing 
our non-diaorimination policy. 


Fraternally youra, 




iee R. Hoffa ' (_ 
ir.eral Preaidant 







IBT Local Elects Slave's Son 


I ha tun of a North ( arotina stave 
hat htta rlrclnl hnklcnl ot Ihc 
I I.UtKLme mher Icamtlcr Isxal 2 *7 
York Ctty. succeeding Ihc ialc 
Heart Feuvstein 

William levtw. who hat served at 
trwsM* Toe local 217. a at unani 
rnousJs etecsed hy Ihc I »x - al executive 
hoard lo complete the remaining three 
inn of Feimleint term 

rhe v ital I ft m aat horn 

«• a laorouM frame hotac m Bailie 
hora. N C . mlo a family of mo hovt 
and four girh Hit father who »at 
fraatl frotn slavers at a ttning man 
after the l ml War. na* a tharccrop 
par and a part lime carpenter 

levin completed high school and 
loot a mo-tear courte at N«irth ( aro- 
Ima Stair Irachert College After 


giaduating among ihe lop five in his 
clast he Mas recommended on Ihr 
basis ol tcholaithip. leadership and 
character lo Ihe posi of principal 
ol an elementary school in North 
Carolina 

He Mas principal ol ihe school and 
laughl ihc hrsi three grade* for imo 
He Ihen began studs mg for a 
H.chetor of Arts degree al I incoln 
l ntvcrtiis in Pennsslsania 

He had lo tguil Imo sears laler 
Mlien hit monev ran oul I cm it then 
moved lo Buffalo lo work in a steel 
mill I alei he returned lo Ncm York, 
again hcspmg Its go hack lo college 
However. he never did as he became 
interested in the trade union move¬ 
ment and h'inetl ihc leamtiert 




WILLIAM LCWIS 
iw hiidttl af Lacol 13 ' 


Meany Faces Crisis On Negro Issue 


A cram rivalling in danger hit running feud Mith 
“lawns' Htsffa confronts ixorgc | Means m a retull of 
lb* refuaal of many AM -CIO unions lo admit Netroes lo 
mamharship Ironic alls ihc latest incident involving this 
htn amen in Ih* mid si ot the civil ngMs debate on 
( apwol HiR 

With mem Is* i ship dropping escept in H.dtii’s Teamster, 
an oUilaM«d unit, the AFI -CIO president tears lhal col 
omd workers mas hoscoti or even pull out ot hit orgam 
fat ion to form thtir o»n labor front li it not alone (he 
racial dncnnnnation practiced hv mans unions Mhich hat 
angered them and caused protests against ihc leadership 

Means himself provoked them nhen he c|uestioned in 
Ihe right of A Philip Randolph head of 
Ihe Radioed Porters lo speak for colored workingmen al 
Ihe lau convention Ihc reaction lo ihn terming slight 
mbs so alarming lhal ihe raihaav brotherhoods immedialcls 
opened their rank* to Negroes after sears ot stalling I hey 
did not lhank Means for forcing Ihrir hand 

Dennnnrrd Pavrll Ihc AH CIO head also Mat dc 
pounced for characterizing Res Rep Adam C PomcII as 
a 'racial ” Means alto said lhal Ihe Harlem minister s 
promotion lo chairmanship of Ihe House education and 
c o m m M I re was lernhle " Almost eserx Negro 
and publication con d emned Means foi this attack 
on a prominent member of I heir race 

m an apparent attempt to appease an influential 
apd rctoVioua group. Meany hat blamed Vice President 
Nix.m foe Ihe colored norkers’ difficulties in (telling |oht 

H is a bizarre racial and political spectacle in lhal u in 
vofvra John Roosevelt. FDR’s son. and Mallhcn H 
kwkev af Philadelphia, leading contractor and treas¬ 
urer of the Democrat National Commute* 


Itlaiur* Nison. n«»i Mit liwkrv—Nisssn it chairman of 
ihc President's Committee on Government Contracts, and 
I ahor Sccrctarv James P Mitchell is vice chairman 
Roosevelt it a memher An important assignment of the 
■.ommitlcc it to prevent anv racial discrimination on fed 
oral protects 

Ihe latest flarcup involves an electrical union in the 
District of Columbia Mhich refuses lo admit Negroes lo 
membership Means charges lhal the Nixon group ha» 
failed to use Us influence to force the union lo compls 
Mith federal regulations He maintains that it should pen 
alize the contracting cmploser i mil McClotkey) lor con 
linuing lo deal Mith the olfrnding union 

On another protect last fall Contractor MeCloskcy ol- 
lend to bring union steel workers from Philadelphia when 
mother local relutrd lo hire colored men The Nixon 
committee lefused lo sanction such "evasion ” Moreover 
there Mas serious nnempiosment in steel ranks al Wash 
ngton Ihe committee also lei! that Meany could force 
the union lo compls through threats of suspension or 
expulsion He did not dare to discipline them 

f mwn (Milltu« prod Means Now. Meany has gone 
v> tar as to otter lo procure nonunion workers for a neM 
K>h in order to outmaneuser the local electricians Under 
laM thes cannot Msirk on a federal contract unless they join 
Ihe union Mithm lt> sfass But. Mith the local here refusing 
lo accept them, thes cannot comply Mith this provision 
Kiccnlls Means has begun to crack down on unions 
which persist in Jim Cross practices His efforts have heen 
Iutile as the officers refusing to obey him are supported 
strongls hy their membership 

Partisan and union politics appear lo prod Meany. As 
an outstanding Democrat, he Mould not he unwilling to 
embarrass Nixon in the midst of the civil rights contro- 
serss and in a presidential election year * 

I ven more importantly, having lost Holla's 1,500.000 
I eamsters and their dues, he cannot afford to let Ihc col 
ored workers walk out, as some have threatened lo do. It 
might cost him his $50.000-a-year presidency. 


Marek. I 



!!«*/«#»« 


II or&*»r* 


| M y a you that tl ■ our respon- mine the ivoc of contract you want, what coodmoiu you 

that what affects want, and what union you want to get thoae conditions 

to fur you " 

lie wM that in an earlar meting with Raao woihcn 
la I Niahrtt, N. J„ “we dhcaar the mnie yroMem that 
are aanarenm i oar prubkon here. It h oot a qaraioa 
at wage* or fringe benehta. bnt the moat tenon* qaesrtos 
a man a Me—recogaltioa of the fact that everybody 
old. It h a nurtoon of aeearttv, tlslat to the cow 
pant the br*t prodiutishv ton can produce but above al. 
of knowing that when you go to sleep at night, yon II 
have a fob tmaorrow 

“That |ub cannot be hated on whether or not tome 
individual like* you, or whether tome individual wantt 
to destroy a department, hut bated on the fact that you 
are an employee of the company, with the right to remain 
woiking with the yearv of temorily. if not in one ilassiflca- 
tion. then in a clarification that will maintain your itatua 
at an employee of Esso 

I how are the piohleaM that are Important to worhen 
More and more in tbit age of onrt, more and more In 
the antoniated nmdMIon of ladoatn, we find that a man 
IS to 4* or older h considered an idd man. More and 
more we And that aa von leave one |oh and go to another, 
h Uni a question of qaalMc atkia—Hra and above all It 
h a quevtlcm or age—a queviion of whether or not it 
coal Ibe rompanv more money in the future for a 
penvioa. for example, not a quevtlcm of your ability or 
your productivity. 

I>ay of the Blueprint 

"In thiv day and age. corporation* arc going to get 
larger and larger Workera, no matter how hard they try 
or how willing they are to work, are subject, if you please, 
to the day of the blueprint. 

‘It tv a day when somebody sitting in a hoard of directors 
meeting in some lar-olT city can decide we had better do 
such-and-such lor the good of the company, and the man¬ 
ager, the superintendent, the foreman and the group leaders 
receive mimeographed copies of the orders out of the head 
office 

It is no longer a question of taking up individual griev 
mce* av such with somebody who has the authority to 
make a final settlement. It is a question of whether or 
not your grievance fits into the pattern of the decisions be 
mg made in some far-olf cily 

We have had experience after experience in thia coun 
try dealing with large corporations, more complex even 
than Standard Oil—retailing establishments, mail-order 
houses, grocery chains, truck lines, and all types of opera 
tions. We have organized the day-to-day necessities of 
coordinated action 

"So we are here tonight, not to tell you as the news 
papers would have you believe, that you must have the 
indfvkhial I Teamsters Union. Far and away more important here 
and whether tonight is the question: how do you resolve the problems 
H wand hern '^at face you. the Esao workers, and whether the Team 
■*e, tha ,ama lcr * ^ mon c * n I* of assistance to you by offering our 
facilities, giving you our know-how. and willing to put at 
vour disposal the International treasury of some $40,000. 

mev 000. „ 

Despite the propaganda, despite the harangues of the 
press. I am the last person to advocate strikes, because I 
know through my long years of service in the labor move 

(Continued on page 9) 


whihi< M a trade mm to recognize 
yvsn alio «ff*-;t* as W« Hava a common mt.rrest 
datarasiac for tha sahr of out children for the sake of thr 
fin are whether or nor we heheve what our enemies will 
prwM. nwnat nsdts wiuah who have hern anti labor since 
tin dav ihrs we^e horn and the day they l<x’4 public 
* nr whether we wil heheve that 1.6)2,000 American 


Hufkrn VS iH UfcMt 

W~-.'v.-r M<"4« is here tonight, or any other labor 
nfwwnMii e. u 'imatefy yon will he the one to deter- 


fegralion 


• • I• w.tv*oi**e or the* wtpaiaiii' 

ha>« an halt in nay heart for oeier. 
' Ih nhia. Mack or yalwn And lay to you 
H a am a qauaion of integrates; ( k ■ qw^iion 
nl whether o» not we sre all Americans, jiad se c on d , 
id or iaM narfeavn a right axialls 10 do rtenm 
r we wuM M da a individuals, and third, whether 
m t>| m an aaononuaa we inaa hand mgather (oi 
fMteetKm la have am naial 
>r Ion, I a( iu jot annua a tin sadly in recog 
. aa no Jhiaaa of colbr. ra^r >• 
w ■ amnai it. aarxat at * bug.ymg e.nir 
i your i-rnplbyoi Thin fad you tynn forg • 
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Meany Criticized by Professer For 
Failure to Lead in ICFTU Role 


A Cornell University ptofesaoi hi' 
strongly critKuni AFt -CIO Pretideni 
(teorge M»*ny for hit failure to tup 
ptv the International Confederation of 
Free Trade Unjoin. with "individual' 
qualified to etercite Ifajerihip " 

Profetaor lohn WmdnulHer. writing 
in the magazine Sew 
dieted the death of the ICFfU 
manly because of the »t 
attitude of the AFL-CIO leadccaftip 
He said that Meany and other 
AFL-CIO leaden take a critical atti 
tude toward the l< idmimttra 

but refute “to mabt the sustained 
long term effort inside the 1C FT U 
which can be the only basis for an 
enduring changp 

Meany. Walter Rcuther and other 
AFL-CIO leaden have been criti- 
cued previously for showing more 
interest m America' foreign affairs 
than in the affair* of the AF1.CIO 
members Meany wat in Furopc dur 
ing the Kennedy-Landrum-Griflin act 
banle. and Rcuther never opposed 
the btU 


Windmuller said that great an 
tigomsms and disotgaiuairtlon were 
ritvealed” at the leueht Sixth World 
Congress in Hrutucls Belgium “Africa 
and the If >TU administration were 
the chie( issues nt the meeting 

'One matoi consequence of the 
C^igrc"’ failure to take concrete ac¬ 
tum." said Windmuller. rnav he the 
resumption ns the AIT -CIO of indc- 
lahor actisities in Africa " 
v ndmullcr said that Means criti¬ 
cised The If Til; tor failing to lake 
an activVoolc in enlisting the sympa¬ 
thies ot tna emciging African trade 
union moseiAcnt for the free world 
He predicted- that the AFL-CIO 
mav bypass the KdL! and reestab¬ 
lish its own actistin's in Africa 

Despite all the -Whale and hard 
feeling aroused on the \African .ssoe, 
Windmuller said. mere was no 
showdown on either questibp. no vic¬ 
tory. ntt defeat, no decision \ 

It is difficult to visualize b»w it 
(tCFTL't could survive another* Con- 
gri-ss like the Sixth.*' he said 


Hicks Gets Illinois Rost 
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fvvmstvr Jtmt CtwKlI AS annovnevd lb* •ppaintmvni •( frpneis Hicks, third 
Isfl. «n «»« «« tl the fslititsl Activn CaminiHvt in Saulhvrn lllinais 
laft ta rtpM at a T amw star Prasidant Haifa f. E Hughvs. vica prasidant at 
HMis and Id laahr. rasaorcb diractar far tba Jaint Cauncil 


Teamsters, UMW 
Defend Powell 

I he International Brotherhood of 
Icamstcr* and the United Mine 
Workers last month tallied to the de 
lente ot Congressman Adam ( layton 
Powell, who is in line to become the 
next chairman of the House Labor 
Committee 

Powell was attacked by AFL-CIO 
President George Meany, who said 
that Powell, a Negro minister from 
New York City, was a racist" and 
would make a "terrible" chairman of 
(he Committee 

leamster President James R Hoffa 
declared' "We are in complete dis- 
igrcement with George Meany s eval 
uahon of Adam Clayton Powell a.s 
chairman of the House I ahor Com 
mittec 

Powell has as much, if not more, 
right to he chan man of the House 
Labor Committee as Senator East 
land has to he chairman of the Senate 
Jndiciarv Committee He has as 
much right to he chairman as Senator 
McClellan has to hr chairman of the 
Government Operalions Committee 

We do not believe the Congres 
sional seniority system always pro¬ 
duces the best committee chairmen 
Rut we believe that those who save 
their criticisms for members of (he 
Negro race display a basic prejudice 
within themselves” 

I he United Mine Workers said 
that Meany's attack on Powell was. 
"to put it mildly, sheer stupidity " 

I he UMW added- "Powell is well 
qualified in every way to become 
chairman of the House Labor Com¬ 
mittee He has a fine voting record 
on mailers of interest to working 
people. 

He is in line for the Labor Com¬ 
mittee chairmanship because he is the 
senior Democrat on the committee 
Powell, so far. has heen denied 
his rightful position as chairman ot 
one of the l-abor Committee’s sub¬ 
committees simply because he is a 
Negro " 

Powell has an excellent pro-labor 
voting record during (he many years 
he has been in Congress He voted 
against the provisions of the Kennedy- 
Landrum-Griflin hill when it was be¬ 
fore the House I ahor Committee 


lalrrnailiMial Ti*aaanf«*r 





Sets the Iteeord 

Four member* of the block of 
called liberal Democrat* on the House 
I abor (ommittee, who last month 
voted in favor of the anti labor Houv: 
hill, also voted against an amendment 
ky Representative Adam Clayton Row 
ell of New York, forbidding unions 
from denying membership to anyone 
because of race, creed, color or na¬ 
tional origin. 

In a speech before the annual con 
venuon of the National Association 
for Advancement of Colored People. 
Powell declared. “I knew that the 
Southerners on the committee would 
vote against it, hut to my complete 
surprise, the following great self-pro¬ 
claimed liberals voted against it aho." 
He listed the following 

• “Representative I rank Thomp¬ 
son of New Jersey, an outstanding 
member of his church, (andl key figure 
in the Senator Kennedy (presidential 
campaign), and one who hopes to he 
governor of New Jersey. 

• "Representative Stewart Udatl of 
Arizona, who is one of the most self- 
righteous. self-anointed liberals in the 
Congresa. although he is an outstand 
mg member of the Mormon l hurch 
which forbids the entrance of Negroes; 

• “Representative John Bradcmas 
of Indiana, who before he voted 
against it (the amendment), said that 
he was one of the outstanding members 
of the NAAC P. and the Urban 
I eague 

• “Representatives Robert Giaimo 
of Connecticut and lames O'Hara of 
Michigan, and every single one of the 
Republican members of the commit 
ice without esccption " 

Powell said that his amendment 
was prompted because Senator John 
McClellan who for two years has 
fought Jimmy HofTa and kept his 
mouth shut about l ittle Rock (Negro 
children) said the other day that he 
was shocked that the Teamsters in De 
iron (were accused) of discriminating 
against Negroes " 

This charge was immediately re¬ 
futed as dishonest hy approsimately 
100 Negro Teamsters in Detroit. They 
told the McClellan Committee in a 
telegram that there was absolutely no 
truth to the allegation of discnmina 
In n. and impheitly invited the oppor 


Straight 


(unity to appear before the committee 
to deny the allegations. 

I he "self-proclaimed * liberals de¬ 
nounced hy Powell are also members 
of the group led hy Thompson and 
Udall who voted in favor of punitive 
lestrictions on hot cargo, secondary 
boycott and organizational picketing in 
the House labor reform bill 

Powell charged “. . . these great 
liberals openly said to me, 'You have 
our sympathies, hut the time is not 
right.’ 

“. . I am ock and ured of the 

NAACP and the Urban league being 
as a screen hy anti-Negro liber¬ 
als to prove that they are not anti- 
Negro." Powell said f 


l)t half St I for 

The House is expected to be 
gm debating the hill in August 
After the bill is passed, it must 
go to a conference of House and 
Stnate members, and then back 
to the full membership of the 
two boslies for final passage. It 
then gives to the White House 
for the President s signature 

Meantime, the Eisenhower 
Administration is supporting a 
group of anti-labor House mem 
her* who want to make the hill 
misrc anti unnsn hv amending it 
during Mimsc debate 


to an eaily election without adequate 
opportunity to organize 

The Supreme Court has repeatedly 
upheld organizational picketing as a 
valid exercise of the fundamental right 
of free speech. The Hobbs Act. a fed¬ 
eral statute, already imposes severe 
criminal penalties for abuse of the 
right to picket. The Committee bill 
imposes an additional criminal penalty 
for extortion picketing. The additional 
restriction on picketing contained in 
this bill can only further burden hon¬ 
est trade unions performing legitimate 
and reasonable functions. It can be 
of comfort only to those who seek to 
cripple ihe labor movement 

Codes of F.lhleal Practices 

I he (ommittee chose to kill Title 
V of S. 1555. designed to encourage 
unions and employer associations to 
subscribe to codes of ethical practices 
It thus discourages the voluntary self¬ 
policing efforts of the labor movement 
to rid its ranks of crooks and gang¬ 
sters 

Virtually alone, without support 
front Congress, and often in the face 
of scorn from other quarters, the labor 
movement has endeavored to develop 
its own principles and procedures for 
dealing with corruption and unethical 
practices within its own ranks Cer¬ 
tainly such efforts deserve support. 
Certainly it would serve the public in¬ 
terest to encourage employer associa¬ 
tions to take similar action, for un¬ 
ethical conduct, to say the very least, 
has pervaded the ranks of employers 
to an unsavory degree 

Such voluntary efforts cannot en¬ 
tirely eliminate the need for Federal 
legislation, as the AFI -CIO has re¬ 
peatedly stated. But they can, if suc¬ 
cessful, considerably reduce the need 
for such legislation. Certainly recog¬ 
nition of the merit of voluntary efforts 
is in the national interest. The only 
purpose served by the Committee s de¬ 
struction of this concept is to conceal 
the fact that employer associations 
have refused or failed or been unable 
to engage in any similar self-policing 
activities; or. in fact, in any method 
for putting their own house in order. 

I he elimination of the tri-partite 
advisory committee to the Secretary of 
Labor charged with administering the 
act is certainly ill-advised 




Stall* nf ihv t ntun 


You May Merit 
A Tax Hefuml 

Union member* who have paid in¬ 
come ini on nnke benefit payment* 
ihouM Ale claim* foe refund*, the St 
Loun Director of Internal Revenue 
noidWd lornl Council II laat month 

the letter, printed helot*, tel forth 
the iunnlii<m of the Internal Revenue 
Service and ptCMituahfy n applicable 
to al Uipoyera 

It point* out that the Matute of 
lanilalion* on tuch rlaunt » three 
years from the time the return **a* 
■led. or mo yean from the time lat 
•n paid, whichever a later, and urge* 
ihoae who have received a notice of 
the dnallowance of claim* for refund 
shotdd request the Internal Revenue 
Service to enter into agreement* to ea 
tend the period for Rling »uil in the 
Court* The letter follow* 

Genthnnn 

The United Stale* Cowl of Appeals 
Seventh C «cw«. recently decided, in the 
of A hew halaar *» I aMed v*i 
dial nr*a he we hi payments are not la* 


Ahhongh the daemon ha* been ap 
pealed by lha Cknernwant. we nonM 
hha to tngge*i that yon advne your mem 
her* who pmd income las on tach pay 
meal* la Me chain* lor refund* prior to 
the eapataiMin of the Statute of I tmna 
uom which i* generally three year* from 
■he Uma the return waa Med or two 
Inna the urn* the la* wa« pawl 
whichever of unh period* eiprrv* the 
huar 

Some of yam number* may have been 
aoadlrd of the dtaallowaaco of Jam* 
hw lalnad Mad by tham on lha groand* 
dial Mr ihe henedi paymeni* «hoald not 
have been imladrd ai laiablc income 
n b m— ‘ that yoa advme them to 
request the laicraal Revenue Service to 
aater Mho agreement* to eatead the 
period tor Ming mil n the Court*. The 
lament Reveaae Code piovidea that m 
dM abaeaca or *n*h aa agrecmewi a taa 
payar who ha* raceivad a regmered 
aonce of the dnaMow eace of the claaa 
01 who bn wgaed a waiver of *ach 
legtaiered notice, ant Me ual withm 
two yewr* from the dale of ihe regmered 

the are makaig the above «aggr*iion« 
uwe we do not have a separate hat of 
lha paraam whoa* reinrai or claan* ware 
adraatod by reaeon of nnke hcneM pay 
oMnte. Your c ood at alwa hi the matter 
wdi enabte the maere*ted member* to 
properly prtoart thetr iaarrr*iv 
Par the Denricl Director of 
I am aal Rrvaaaa 
Ry tCha* O Harmaaa) 

Charf. Aadn Divmoa 
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K«‘-lllazin<r the Oregon Trail 

S OMEWHERE out West a hand of bearded men and tbeir calico-dad 
ladytolk are pu*hing toward Oregon in a caravan of teven covered 
wagon*. Some time before Auguit 13 the modern-day pioneer* hope to pull 
into Independence. Oregon, a town of 2.500 person* |U*t south of Salem 

Purpwe ol the trip i* to publicize Oregon* celebration of it* 100th vear 
as a Mate. The covered wagons are traveling the westward route that 
achieved faO'e in the mid-nineteenth century as the Oregon Trail. 

Oregon mrn making the trip grew heard* for the stum and their ladies 
dressed in IV-wing Calicoes and dark shawl* characteristic of the early day*. 

As the map above shows, the Oregon Trail today overlaps some of the 
Wests chief highways. Many times every day a Teamster steer* hu big 
modern ng over the same route the westward-bound pioneers traveled a 
century ago 

Trappers nnd fur traders blazed the route which bee ime the Oregon 
Trad. The last stage of the trail was opened in 1840 

The covered wagons presently making the journey were moved by truck 
from Oregon to Independence. Mo, where the trek started 


‘MtHinlijihtrrb' I )»■<•r 

Secretary of Commerce Lewi* 
Straw* report*,I a 500.000 decrease in 
the number of "moonlighters*' last 
month, ending a ten-year trend that 
saw an annual increase in the num¬ 
ber of people bidding two |ohs 

Teamster olltcial* immediately 
pointed out Ouil the reduction in 
inoonhghtmg was not a cause for 
celebration, but rather that reverse 
trend waa created bccauac there were 
fewer |ot>* in 1151. a year of mas* un¬ 
employment 

Teamster General President lames 
R. Hoff a has refused to accept without 
question ihe proposal of many labor 
leaders that a four-day week would 
rctnedv the unemployment situation 
He contends that a four-day week 
would only lead to more “moonlight- 


t»M% Strati** Hrport* 

mg." An expanding economy and in¬ 
creased wages are his recommenda¬ 
tions to correct "moonlighting.” 

Moonlighters” are generally peo¬ 
ple who have full-time jobs during 
the regular work-slay, but have part- 
time jobs in the evening or during 
the weekend. This is necessary for 
many because of inadequate wages 
Meanwhile, the University of Cali¬ 
fornia s Heller Committee for Re 
search in Social Economic* reported 
that during the past three years the 
average factory production worker has 
failed to secure an income that would 
enable him to maintain his family on 
the commonly accepted standards of 
living.” He has actually fallen he 
hind, the committee concluded. 
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SfNAffc HEARINGS 


Fart* MUrrpreH^nted 


Negro Members Protest ‘Bias’ Charge 


f r'HE Mm bwiia| McOwflan Coot 
1 mmc. head ad up ky lhal “Great 
Support** ol Chi Right* lobn Mc- 
OaRaa. which ha* a hypocritical coa 
cam to a th* work tag man whik dah 
wg out huga portioaa ot ilnka hraak 
ittg propoaali to tha Congraaa. "hiad" 
proluaah iitw a half down pagai of 
privileged testMsouy lha month about 
tha way Nagro worker* war* traatad 
by tha Teamsters' Umoti 

Tha phoav indignation of lha “Me 
( MUa Pleven" »aa wanmy received 
by grinding mat anon cataarai focuaad 
on Row Hdi. a foemar Taamuar mam 
bar 

Hdl. a Nagro. waa an ownar-opar* 
la* to Oat row m 1950 H* lold the 
< otnuurtaa lhal tborth after ha pur 
abated a track lha company he Irana 
pur tad for want out of huameaa I alar 
Hi teetdkd. ha went broke, charging 
th i ho autronun* waa brought about 
by th* tegrcgalwn policy of I oca I 299 
aad Prmdtnl Hoff* 

HiR alao todd tha < ommitta* that 
ha am poamve that there war* only 
•aa ot ttt Nagro member* ta Local 
299 

199 (Mae Trtu Skeey 
Aim oat hafoe* th* word* war* out 
McClallaa • fnawdly witnate 

igr 

Local 299 offarad thr Committee the 
tna ooay. McCWRm not to ha twayad 
by the facta, raftnad to permit th* 
vote* o4 Local 299* rank-and-W* 
mambart to reach th* record Hare* 
what they teid to McClaflan ta a 

Tho n to inform you that w*. th* 
mambart of Local 299. ara malting a 
focaaal protest a gam at th* accuaatiom 
brought m front of your Committee 
m regard* lo our bscel prratdant Mr 
lamr» R Hodfa W* ara Negron and 
have bean mamhan for a number 
of yuan of Local 299. W* have taver 
bean dwenmmatad agaanat W* have 
a ava r known Mr Hodfa to dtacrant 
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Warehouse: and 1)0 more Negro 
member* of Local 299 

Another communication that re* 
wived th* brush off from th* good" 
lanator. wai one from Larry Camp- 
fall. a Negro husiness repretenlalive 
I deal 

f alaa Accmaltoa 

In hi* telegram to McClellan, ( amp- 
hcR took diarp i**ua with what he 
termed "false accuiation* and implica¬ 
tion* acaintt lame* K. Holla." He 
told th* Committee that "vinca it ha* 
he com* a forum for *uch fall* accuia¬ 
tion* and implication!. I am putting 
you on notice 10 that you can *et the 
public record and the Commute* a rec¬ 
ord straight. These implications and 
accusations regarding diicnmination 
against Nearoes by Mr. Hofla and Lo¬ 


cal 299 are falie Please ha adviied 
that I know they are not true hacauie 

_ I am a Negro 

member of l-ocal 
299 — and also 
vary proud to in¬ 
form you that I 
am alio a busi¬ 
ness representa¬ 
tive for Local 
299.” 

T Campbell also 

1 pointed out that 

tarry t .-'tKtl « h *" V re K | hU r "' 

dreds of Negro 
members in Local 299 and at least four 
other Negroes who are Teamster of¬ 
ficials within Joint Council 43. 

He said that the stone* told to the 
McClellan Committee ware told hy 


W« would like for you to make 
that tekgram known to th* public foe 

OVf tf 

f ha tala gram waa ugnad by H Pat 

nak. Good Year Rubber Company 
loam* Rawer. Perm Diaic Cament 
Carp; T L. Edward*. Detroit Harbor 
Tamil—T i ;ii*“ Lake* ho re 


Holla (.alls for \ 

“No Discrimination 

General President lames R. HofTa. in a letter to all local unions, j 
hi a urged the practice of “non-discrimination because of race, color, or ' 
era ad" throughout the International Union 

He said this policy was reaffirmed at the February meeting of the 
General Eaecutive Board. "However, to simply reaffirm this policy 
■Mans nothing unless we are prepared to take positive action." 

He specifically urged each local union “to assist in obtaining employ¬ 
ment for everyone, regardlcs* of race, color or creed 

Egael Opportuahy 

"As membari of the American labor movement, we support every tenet 
of Americanism Equal opportunity is one of those tenets," he declared 

President Hofla asserted that the Teamster policy of non-discrimination 
is based not only upon our (union! Constitution, but also upon the 
traditional belief of the labor movement in the brotherhood of man. 

As Americans. we should be opposed to bigotry and racial discrim¬ 
ination at every turn, and do everything possible to make the Bill of 
Right* a realny for every citnen. 

"On behalf of the General Executive Board, I urge each and every | 
local union to uke positive action in this regard 

Prmdent Hofla Cited the Iramster Constitution (Section 2, Artick 
III which declares "Any person of good moral character, employed in 
tha craft or th* various employments over which this International Union 
ba* jurisdiction, shall be eligible to membership in this organization.” 

He wrote that "the General Executive Board asks your full support j 
in enforcing our non discrimination policy." / 


/a ota ot tu ftru am as Or nr ml Fran malum Hart. rrpri attii from the May, 
dear, tamat R. Hota mama claar lha of tha Tramsirr, u r ha 

it actually appeared. 
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Paradoa Kafiy. I he urm week in 
•Mi Senator MciWIsn «u n 
tempting to citend the anti (rual act 
to labor la tnaaporlaimn. the Civil 
terooautici Board waa amuring the 
airline* that rf they met ta concert 
to eliminate maay coatly (eaturci of 
m travel, the action would not be 
deemed a violation of the anti trust 
ad. Indeed, it ia in the field of trans- 
portalion that f on great ha* moil 
frequently granted employer* eaenip- 
twn from the anti-trust laws, (or at 
ample, the organisation of steamship 
conference* to set freight rates and 
the encouragement of railroad* to 
leek merger* At the very mom nt 
that every attempt ia being made to 
lake management out from under the 
irrationality of anti-trust legislation, 
a drive a on to abolnh collective bar¬ 
gaining under the guise of extending 
the anti-monopoly law* to union* 
who want no more than to continue 
to set wage* in the iamc way that 
■hip operator* el freight rales 
THE PASSAGE of the Sherman Act 
was aimed at giant monopolies It 
wa* moat effective against trade un 
ions In the famous Danburv Halter* 
casa. a suit was brought against the 
union by the Uwwe (ompanv for 
monopolistic practices, eg. trying to 
persuade consumers not to purchase 
the product of the struck menu 
facturer The suit against the union 
waa successful and maay worker* 
lost their homes to pay off tudg 
meat 

In 1914. the Clayton Act attempt 
cd to lake labor out from under the 
ann-iruM legtdation by slating that 
human labor was not to be considered 
a commodity. The law could not sus¬ 
pend economic* Labor remained a 
wcmsntod.il — but . presumably a 
privileged one granted immunization 
from the antitrust laws 

The courts, by interpretation, emas¬ 
culated the act. In 1922. the United 
Mine Workers struck the Coronado 
Coal ( ompanv. The company sued 
under the anti-trust laws, alleging 
that the union > activity interfered 
with the movement of interstate 
commerce (What other purpose 
could a striking union have but to 
interrupt the flow of commerce from 
the struck enterprise 1 ) The court 
flrsl ruled that the strike constituted 
only an indirect interference with 
commerce However, in a second ac 
non. the company managed to per 
suade a disgruntled former officer of 
the union to testify that the main 


purpose of the strike wss to keep 
Coronado s production out of the 
frae flow of commerce until the 
company s workers could be organ 
ued. Now the court saw a distinc¬ 
tion where it saw none before and 
ruled the union s activity illegal 
Senator kkillit Kobertson of Vir¬ 
ginia. who has turned Senator Mc¬ 
Clellan s crusade with enthusiasm, 
revives an old report prepared on 
this subtect bv Gustav Peck What 
the Senator has in mind is spelled out 
in the report 

The standards now well recog¬ 
nized by industry and the courts 
with respect to restrictive practices 
are capahle of providing lully de¬ 
veloped criteria of difference be¬ 
tween those labor practices which 
are a part of the bargaining process 
of industrial relations and thoae 
which overreach these limits and 
aim at the market 
What economic results of collective 
bargaining do not reach over into 
the market* 

The t oronado case and the recent 
conspiracy case against the electri¬ 
cal manufacturers reveal how irra¬ 
tional and hazy these criteria are 
The estension of the anti-monopoly 
laws to labor is an invitation to the 
restoration of |udge-made law in the 
field of labor relations 

It was abuses of precisely this sort 
that led to the passage of the Norris* 


laitiuardia Act. restricting the use of 
the injunction in labor disputes 
To be sure, unions are not angels 
A New York local of the Internation¬ 
al Brotherhood of Electrical Work¬ 
ers attempted to restrict all construe 
lion work to electrical futures made 
by their own local membership. Fix¬ 
tures made by other locals of their 
own international were barred This 
arrangement constituted part of their 
agreement with the employers It 
was ruled illegal in Alien vs Bradley 
— but only because the employer 
was a party to the agreement Quite 
clearly, it would be an intolerable 
abuse of collective-bargaining power 
if the union should now attempt to 
reinstitute the arrangement — this 
time leaving the employer out of 
the agreement to make it legal But 
to use this possibility as a (unifica¬ 
tion for placing the unions under the 
anti-trust laws would be to throw 
the habv out with the hath 

The real purpose of extending the 
anti-monopoly law to cover unions 
is to outlaw collective bargaining 
C ongressman Martin has been quite 
open in disclosing his motives And 
McClellan a objectives in confining 
the anti-trust prohibition to trans¬ 
portation probably haa more to do 
with the way states like Arkansas 
hope to attract industry than with 
any real problem of labor monopoly. 


Hoffa Lawyers Find 
Strategy Room Bugged 

Attorneys for Teamster General President Janies K Hoffa, late last 
month, found an electronic transmitting device in their Orlando. Florida, 
hotel room where they were discussing an indictment against Hoffa 

The small bugging device was found hooked to the leg of a bedside 
table by lawyers James F Haggerty and William E Bufalino It was dis¬ 
covered when Haggerty leaned over to pick up a piece of paper during a 
discussion ol their defense of the leantsier President 

It was thought the eavesdropping device was a bomb. Police and 
the Orlando Are department evacuated the eight story San Juan hotel 
Fire fighters used a mattress as a shield and cut the listening device 
from the table It was described as a rectangular box. operated by four 
batteries, and capable of transmitting a distance of over three-hundred 
feet It is an ideal device for anyone in nearby rooms wanting to know 
the strategy of Jefense attorneys 

Haggerty stated that “we had an important strategy meeting of attor¬ 
neys discussing the case in this room" several nights before 

The court case involves a second indictment brought by Attorney Gen¬ 
eral Kobert Kennedy against Hoffa on a mail fraud count The first 
indictment was quashed by the judge Kennedy then re-indicted Hoffa. 
adding charges in an attempt to make the second indictment slick 
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International Brotherhood oi Teamsters 
General Executive Board 


Resolution on Randolph Censure 


it, 


HE General Executive Board of the International Brotherhood 
of Teamsters deplores the resolution adopted by the recent meeting 
of the Executive Council of the AfL-CIO which censured A. Philip 
Randolph and charged him with bearing the “major” responsibility for 
the “gap that has developed between organized labor and the Negro 
community” 


This motion of censure is a gross injustice to a labor leader who 
has done more than anyone else in the labor movement to maintain 
its integrity and unity in the fight for the complete integration of 
Negro and white workers in the house of labor, who has struggled 
tirelessly, courageously and consistently for this goal 


This injustice is particularly shocking in view of the fact that 
no measure of equal force has ever been adopted by the AFL-CIO 
Executive Council against any leaders of AFL-CIO affiliates which 
continue to maintain Jim Crowism in their organizations. 

The International Brotherhood of Teamsters recognizes that the 
American labor movement has made greater advances in organizing 
and in improving the living standards of Negroes than any other 
voluntary, public organization or institution in this country. 


The International Brotherhood of Teamsters together with many 
others who also champion both the labor movement and civil rights, 
categorically rejects the charges leveled against that distinguished advo¬ 
cate of trade unionism and human brotherhood, A. Philip Randolph. 




April 16, 1958 


FOE MEDIATE RELEASE 

Tsana tar President Janes R. Hoffa haa urgad tha 1,500,000 aeabare of hla giant 
union to praotloa "non-dieorinination bacauaa of raca, color, or creed." 

In e lattar aant today to all local unions, Hoffa assarted that tha Teeneter non- 
dleorlalnetion policy "scans nothing unlaaa wa arc prepared to taka positive action.” 

Ha apecificelly urged each local union "to aaalat in obtaining saployaent for 
everyone,” ragardlaaa of raca or creed. 

■Aa aeabare of tha Aaericen labor aovaaant, wa aupport every tenet of Aaaricen- 
iaa. Equal opportunity ia one of thcee tansta,” ha declared. 

Pointing out that tha Taaaatara International Onion haa a policy of non-dla- 
orlainatlon, Hoffa aaeerted that "thla ia h a ”*d not only upon our Conatltutlon, but 
alao upon tha traditional belief of tha labor aovaaant in tha brotherhood of aan. At 
tha February seating of tha General Executive Board in Miami, thla policy waa reaffirmed." 

Ha aaldi "Aa Aaarlcana, wa ahould ba oppoaad to bigotry and racial diacrlalnatlon 
at every turn, and do everything poaaibla to sake tha Bill of Righta a reality for 
every oltiaan. 

"On behalf of tha General Executive Board, I urga each and every local union to 
taka poeltlva aotlon in thla regard.” 

Ha oltad tha Teanatar Conatltutlon (Section 2, Article II) Which declaredi "Any 
paraon of good aoral oharecter, aaployad in the craft or tha varioua aaployaanta over 
which thla International Onion haa jurladlotlon, ahall bo eligible to naabarahlp in 
thla organlaatlon. " 

Ha wrote that "tha General Executive Board aaka your full aupport in enforcing 
our non-diaerialnation policy.” 






April 16, 1958 


TO ALL LOCAL UNIONS, JOINT COUNCILS, 

4MA rmwnw^r^ |gp ^f,|||iy,fiff 


Dear Sir and Brothari 

Aa you know, tha Taaaatera International Union haa a policy 
of non-dleorlnlnation baoauiia of raca, color, or craad. This ia 
baaad not only upon our Conntitution, but alao upon tha tradi¬ 
tional ballaf of tha labor noveaent in tha brotharhood of nan. 

At tha February Mating of tha Ganaral Kxacutiva Board in 
Miaal, thia policy waa raaffiraad. Howavar, to aiaply raafflra 
thla polioy aaana nothing unlaaa wa ara praparad to taka positive 
action. 

Aa Aaarloana, wa ahould ba oppoaad to bigotry and racial 
dlacrlainatlon at every turn, and do everything poaaibla to 
aaka tha Bill of Righte a raallty for avary cltlzan. 

ftir Intarnatlonal Conatitutlon (Section 2, Artlcla II) 

ateteat 

"Any paraon of good noral charactar, anployad 
in tha oraft or tha varloua anployMnta over 
which thia International Union haa jurladiotlon, 
ahall ba aligibla to aanbarahlp in thia organi¬ 
sation." 

On bahelf of tha Ganaral Kxacutiva Board, I urge aaoh and 
avary looal union to taka poaitlva action in thia regard. Not 
only abould wa aooapt for Mnberehip all paraona who ara aligibla, 
aaah looal ahould alao aaaiat In obtaining eaployaent for everyone, 
regardleee of raoa, craad, or aolor. 

Aa aaabere of tha Aaarloen labor aoveaent, wa aupport avary 
tenet of Aaerlceniea. Equal opportunity ia one of thoaa tanata. 

Tha Ganaral Kxacutiva Board aaka yaur full aupport in enforcing 
our non-dlacriaiiatlon policy. 
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IBT Local Elects Slave's Son 


«on of a North ( nalini date 
haa haen Heeled President of the 
IVUINkmcmher feamvirr local M7 
CH>. succeeding I he late 
H»nr> Feinatein 

Wiliam ie«a. who has served o 
lrutter for Icwal 2)7. »it unani 
mouat> Heeled hi the l ocal executive 
hoard to complete the remaining three 
of Feimtem t term 
fhe W rear-oM lewis «at horn 
■a a mo room frame house it Battle 
horo. N C . into a family of two boss 
and four girb Hn father. wno was 
tread from slavers at a vowing man 
aflar the ( rail War. »u a thnrecrop 
per and a pan time carpenter 

I an ■ completed high echool. and 
took a two-tear conrte at North C aro- 
hna Stale teachers College After 


graduating among the top five in hit 
tlatt. he wat recommended on the 
hatit of tchtilarthip. leadership and 
character to the potl of principal 
of an elementary tchool in North 
Carolina 

He wat principal ol ihe school, and 
taught the first three grades for two 
veart He then began studs mg lor a 
Bachelor of Arts degree at I incoln 
I niversity in Pennsylvania 

He had to quit two sears later 
when his mones ran out lewis then 
missed to Buffalo to work in a steel 
mill I ater he returned to New York, 
again hoping to go hack to college 
However, he never did as he became 
interested in the trade union move 
ment and toined the leamsters 




WILLIAM LEWIS 
Naw ritiwtm at tacol 73 T 


Meany Faces Crisis On Negro Issue 


Fditor i Vote the toih>» me ivmir »«<» nnitrn h s Ho s 
4 lyntntmem roinmnai ttnj apprared in ihr 
Mrwwra vr»i tmm other fnhn otn>n\ throughout the 

A cram ns ailing in danger hit running leud with 
Hoffa confronts Georec I Meany at a result ol 
the retusai of mans LFI -C'lO unions to admit Negroes to 
membership Ironicallv. Ihe latest incident involving this 
■awe has ir ise n in the rnnhl of the civil rights debate on 
Capitol HiM 

With memheithip dropping except in Holla's Teamsters 
aa outlawed unit, the AFI -('IO president fears that col 
oeesi workers mas hoycon or even pull out ol his orgam 
to form their own labor front It is not alone the 
racial discrimination practiced by mans unions which has 
angered them and caused protests against the leadership 

Means mmxeir provoked them when he questioned in 
tones the right of A Philip Randolph head ol 
the Railroad Porters to speak lor colored workingmen at 
Ihe laal contention Ihe reaction to this seeming slight 
wat to alarming that the raihaat hrolhrrhootls immediately 
opened their ranks to Negroes alter se.trs of stalling I hes 
did not thank Means for forcing their hand 

I >• i i ... |he AFl.-CIO head also was de 

aounced for characterising Res Rep Adam C Powell as 
a "racial " Means aho said that Ihe Harlem minister s 
peomolion to chairmanship of the House education and 
labor committee wai terrible" Almost evert Negro 
Iradrr and puhiicalion condemned Means for this attack 
oat a prominent member ol their race 

Now. in an apparent attempt to appease an influential 
and rehelioua group. Meany has Named N ice President 
Nixon for the colored workers' difficulties in getting tohs 
oo federal project* 

It ia a buarre racial and political spectacle in that it in 
vofvea John Rooteveh. F D R.'s son. arid Matthew H 
Md loakey of Philadelphia, leading contractor and treat* 
am of the Democrat National Committee 


lllamrs Nison, not Mrf'lnakev—Nison ts chaiiman of 
the President s Committee on Government Contracts, and 
labor Secretary James P Mitchell is vice chairman 
Roosevelt is a member An important assignment ol the 
committee is to prevent any racial discrimination on fed¬ 
eral protects 

I he latest tlareup involves an electrical union in the 
District of Columbia which refuses to admit Negroes to 
membership Means cnarscs that the Nison group has 
failed to use its influence to force the union to comply 
with federal regulations He maintains that it should pen 
due the contracting employer I not McCloskev) lor con 
tinumg to deal ssith the offending union 

On another protect last fall. Contractor McCloskey ot¬ 
tered to bring union steel workers troni Philadelphia when 
mother local reluscd to hire colored men. the Nixon 
sommiitcc retused to sanction such "evasion " Moreover 
there w*» serious unemplosment in steel ranks at Wash 
ington Ihe lommiilec also tclt that Meany could force 
the union to comply through threats of suspension or 
expulsion He did not dare to discipline them 

I nmn (Militii* prod >lrans —Now. Meany has gone 
so tar as to otfer to procure nonunion workers for a new 
job in order to oulmaneuser the local electricians Under 
law. thes cannot work on a federal contract unless they |oin 
the union within 10 days But. with the local here refusing 
to accept them, they cannot comply with this provision 
Recentlv Meany has begun to crack down on unions 
which persist in lim Crow practices His efforts have been 
lutde as the officers refusing to obey him ire supported 
strongly by their membership 

Partisan and union politics appear to prod Meany As 
an outstanding Democrat, he would not he unwilling to 
embarrass Nixon in the midst of the civil rights contro¬ 
versy and in a presidential election year m 

I ven more importantly, hiving lovt Hoffa s 1,500,000 
leamsters and their dues, he cannot afford to let the col¬ 
ored workers walk out. as some have threatened to do. It 
might cost him his S50.000-a-year presidency. 
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Bui I uy to you that it is our respon- mine the type of contract you want, what conditions you 

union to mcogntre that what affects want, and what union you want to get those condition 

sa. We have a common intei est—to for you.” 

lake of our children, for the sake of the Ha said that la aa earlier meeting with Raao warhers 
aot we beheve what out enemies will |g Hliahrlh. N. J., "we discussed the same problems that 

viduats who have been anti-labor since ar( apparently your problems here. It la not a question 

e born and the day they look public (l | wage* or fringe beaehts, but the moat serious qaeatloa 

we will believe that 1,632,000 American of B Ml as life—retogaltloa of the fact that everybody 

t wrong. geta oM. it Is a question of security, giving to the com 

, .. .. pans the best productivity you caa produce but above ag, 

*** c of knowing that when vou go to sleep at night, you wll 

i a here tonight, or any cuhir labor have a yob tomorrow 

imatcly you will he the one to deter- Tha , |o|> canno| ^ bMed on whelher or nol some 

individual likes you. or whelher some individual wants 
to destroy a department, but based on the fact that you 
arc an employee of the company, with the right to remain 
working with the years of seniority, if not in one classiflea 
tion, then in a classification that will maintain your status 
as an employee of Esso 

I'haae are the problems that are Important to workers 
More and more In this age of ours, more and more In 
the automated condition of Industry, we find that a man 
35 to 40 or older h considered an old man. More aad 
more »r hud that as you leave ooe fob and go to another. 
It Isn't a question of qualification—llrst and above all It 
Is a question of age—a question of whether or nol It 
will coal the companv more money In the future for a 
pension, for esample. nol a question of your ability or 


i! off a on Integration 

t3ur ng ku quantum rndeaswer period in > Baton 
la., darp m Aa hnarf nf the Southland, Pnd 
si Hma was aded tkua question. How due* the 
sat nan Uaiw npnd uo the mhyect nf mtegramon? 

A hui eaguMad tha awBan— and Hoff.- whJ v “Jun 
idwuta I nret da And a gun m an la my life.** Than 

■ svana to nnanr by aoymg irst nf ah tfe.t Hi r«eog. 


n Aa Americas dskw And I laaogmas Aa a s ' that 

all b'wwd n ru d. And I iwcagaBc tha fact th-c •I'lca wn 
^ seat, (ommnf ram. aMor or crand. wp* idea 
U*riAr 

'And I racQgtuaa Aa Aset a have and beyond iril. tha I 
hnnmn haiagv, I wing what Any an, nniat kvt iPfHau 
■tr havs mdrndaah take adsanlnga of Aw inpoihoa 

1 pnmanally h*«a aa hata m my heart for color, 
adbasbna h A nlMH. mu nr yaMow. And I mV to you 
thoi h ■ awt a question of lamgratioa; (MS question 
Am A whether or na| we ere all Americana, aad second 
wAw her nr aptiiwarAsu a right aociatty to da* certain 
AAA waA in do m InAwsduaiv, aad thnd. -hrtber 
nr rot tag Anar aaononiica we man baad togathar for 


hmafara. I mg' m ynst dge ■ n aocaasarv is recog- 
ihat the mi aan A w dlvwoa of CoJws. tree oi 
sshaa « wai to taaating at a bargaining labia 
■ ■ gi l alore. you mtnt rarest >A 

t", • w but niifiin only we 1 Atng — 
Mg ctwp w doe it hesltata so ban rugardless 


at an indited, i 
h rights, and w aether 
i wll awl «a»rwl Art 
aa not htt>e |A Jme 


M aha Ihnl Aery feadlnKiiul has 
nnfw whether A wvocinict with 
Thai ■ his own right, put that j 
thh ■ a quawan of cnfkctlee 




Meany Criticized by Professor For 
Failure to Lead in ICFTU Role 


A Cornell Umvcrsitv professor ha* 
strongly criticized AFL-CIO President 
George Ma»nv lor hs failure to wp 
the Internaitonal C onfederation of 
Frae Trade union* with "individual* 
qualified to everctie 

Prolctaor lohn WmdmdH*i. writing 
in the magazine Sew pre 

dieted the death of the ICFTII 
manly became of (he at 
attitude of the AFL-CIO leadepftip 
He laid that Meant and other 
AFI -C IO leader* take a critical atti 
tude toward the ICFTU 'admimstra 
lion, but refute "to makt the sustained 
long term effort mafde the ICFTl’ 
which can he the only bain for an 
enduring change 

Meany. Walter K cut her and other 
AFL-CIO leader* have been criti¬ 
cised previous!* for thowing more 
mtereit in America* foreign affair* 
than m the affair* of the AFL-CIO 
member* Meant ta* in Europe dur 
ing the Kennedy-Landrum-Oriffin act 
battle. and Reuther never oppoied 
the hall 


Windmuller *aid that great an 
lagorusmv and disorganization were 
revealed" at the reuebi Sixth World 
Congress in Hruvael* Belgium "Africa 
and the K F ft administration were 
the chief issues at the meeting 

Q»ie may'r consequence of the 
Oflgrcs*' lailure to lake concrete ac 
fion. said Windmuller. may be the 
resumption bs the Al I ( IO of inde 
lahor activities m Africa." 
ler said that Meany criti 
ci/ed Kie t( I- 111 tor tailing to take 
an activKrole in enlisting the sympa 
ihie* of ilW emeiging African trade 
unw>n moverft^nt for the free world 
He predicted that the AFL-CIO 
may bypass the KF1LI and reestab¬ 
lish it* own jctisituN in Africa 

Despite all the labile and hard 
feeling aroused on the\African .ssue 
Windmuller said. TMxe was no 
showdewn on either questityi, no vic¬ 
tory. nn defeat, no decision 

"It is difficult to visualize tiow it 
(ICFTU I could survive another Con 
grets like the Sixth.” he said 


Hicks Gets Illinois Rost 



AS mm v iK « < fh* antMnwnl if Froncu Micks, third 
lah. as A n i m the Palitkal Aetswn Cansmin** in Sauthvm lllinaii 

tfffn Ifff if rwM Tt o w M ltf Pfti f^ tfff H+#o ( |. HwqK#t, vkt pfti i^t wl of 

Cawncll. Hkhi. and id l ••Hr. rtitenli duaetar f*f lb* J»lm Cauncil 


Teamsters, UMW 
Defend Powell 

I he International Brotherhood of 
leanisterl and the United Mine 
Workers last month rallied to the de- 
lense of Congressman Adam Clayton 
Powell, who is in line to become the 
next chairman of the House Lahor 
Committee 

Powell was attacked hy AFL-CIO 
President Cjcorge Meany. who said 
that Powell, a Negro minister from 
New York City, was a racist” and 
would make a "terrible” chairman of 
the Committee 

leamster President James R Holla 
declared' “We are in complete dis 
igreement with George Meany's eval¬ 
uation of Adam Clayton Powell as 
chairman of the House l.ahor Com 
mittee 

Powell has as much, if not more, 
right to he chairman of the House 
l.ahor ( ommittee as Senator East- 
land has to be chairman of the Senate 
Judiciary Committee He has as 
much right to he chairman as Senator 
McClellan has to he chairman of the 
Government Operations (ommittee 

We do not believe the Congres 
sional seniority system always pro¬ 
duces (he best committee chairmen 
But we believe that those who save 
their criticisms for member* of the 
Negro race display a basic prejudice 
within themselves" 

I he United Mine Workers said 
that Mcany's attack on Powell was, 
"to put it mildly, sheer stupidity 

I he UMW added "Powell n well 
qualified in every way to become 
chairman of the House I abor Com 
mittee He has a fine voting record 
on matters of interest to working 
people 

He is in line for the Labor Com¬ 
mittee chairmanship hecause he is the 
senior Democrat on the committee 
Powell, so far, has been denied 
his rightful position as chairman ot 
one of the Lahor Committee's sub¬ 
committees simply because he is a 
Negro " 

Powell has an excellent pro-labor 
voting record during the many years 
he has been in Congress. He voted 
against the provisions of the Kennedy- 
l.andrum-Grifftn bill when it was be- 
lore the House Labor Committee 


Th«* I nl I'rnal form I Ti-ain«li-r 
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Congressman Adam IN>well 


Sets the Keeord 

I t*ir member* of the block of so- 
called liberal I Vmocrats »>n the House 
I -iK*: Committee. who last month 
tmeJ in favor of the anti-labor M 'live 
hill. al*> soled against an amendment 
hv Representative Adam ( layton P 'w 
ell of New York forbidding union* 
from denying memhervhip to anyone 
because of lace. creed, color or na- 
I tonal origin 

In a speech before the annual con 
sention of the National Association 
tor Advancement of ( olored People 
Poviefl declared. I knew lhat the 
Noinherner. on the committee would 
sole against it. hut to my complete 
vuiprise, the following (treat sell pro 
claimed liberals soled again'l it also 
He listed the t«*;lowing 

• Representative I’.mk Ihomp 
„>n id New lervev an outstanding 
member til his church, land! key figure 
in the Senator Kennedv ipresidenti.il 
campaign! jnd one who hopes to he 
usivernor at New lervev; 

• Representative Stewart I'dall ot 
Arizona who is one of the most self 
righteous sett anointed liberals in the 
( ongress. although he is an outvtand 
mg member of the Mormon t hurch 
which torhidv the entrance of Negr«H's 

• Representative lohn Hrademav 
o| Indiana, who before he voted 
against it tthe amendment), said that 
he wraa one of the outstanding members 
of the N A Al P. and the L'rhan 
I eague 

• Representatives Roheit (uainto 
ot ( isnnecticut and lames O'Hara of 
Michigan and every single one <<l ihr 
Repuhhcan members of the commit 
tee without exception " 

Powell said rhat his amendment 
was prompted because Senator lohn 
Met tellan who for two years has 
fought Iimmv Wolf a and kepi his 
mouth shut about I ittle Rock t Negro 
elMkdrcn) said the other day that he 
waa shocked that the teamsters in IV 
troal iwere accusedi of discriminating 
against Negroes " 

This charge was immediately rc 
fsned as dishonest by approximately 
Win Negro Teamsters in tVtroii I hrv 
•oU the Mel Irtlan l ommittee m i 
telegram ihn there was absolute!* no 
truth to ’he allegation of discrimina 
non, and implieilty invited the opp«>r 


Straight 
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tumiy in i|v> i ommittee 

to den\ ih? i'iioi|atMNM 

I he cl? 'pi 
oounced be t’i 

of the croup led b\ ftiompson and 
t >I:iI 1 whi> vi'it it in l .01 of punitive 
icvirictif>n> ht'i . .reo secondary 
ht'VstMi and . •• .-p’ 1 n >| pa ketmg in 
the House I d', i e’rs, ’n hill 

Powill th.iiciihtse cre.it 
liN ial* tips nlv ui! i me. YfVti have 
oui sympathies *v,t i)u- time * pot 
right * 

I on .'.A ,.nd tired of the 
N A At P and the l i *' > i I eague heme 
used as a screen b> aiili Neg ro Ither 
ils to plot i ih ii itiev irt not anti- 
Negio Pom t-|l m .I y 

/ 

lit liali Sri for AiiKti*! 

five Hi him* h expected to be* 
i tm debuting the bill in August 


hen gk«e« to the White H 

Mcun’imc the Fixcnfo 
^dffiinixi ratum it vuppiHlii 


\H.-t.lO I’owition 

(Continued from pane II) 

to an early election without adequate 
opportunity to organize 

I he Supreme C ourt has repeatedly 
upheld organizational picketing as a 
v did exercise ot the fundamental right 
of tree speech I he Hobbs kct. a fed¬ 
eral statute, already impose* severe 
i nminal penalties for abuse ot the 
right to picket I he ( ommittee hill 
imposes an additional criminal penalty 
tor extortion picketing. I he additional 
restriction on picketing contained in 
this hill can only further burden hon¬ 
est trade unions performing legitimate 
and reasonable functions. It can he 
ot comfort onls to those who seek to 
s ripple the labor movement 

( odes of t this at Practices 

I he ( ommittee hose to kill Title 
V of S. 1 555. designed to encourage 
unions and employer associations to 
subscribe to codes ot ethical practices 
It thus discourages the voluntary selt- 
policing efforts ot the labor movement 
to rid its rank* ot crooks and gang 
ster* 

Virtually alone, without support 
from ( ongrevs. and often in the face 
of scorn from other quartet*, the lahor 
movement has cndeavoied to develop 
its own principles and procedures for 
dealing with corruption md unethical 
practice* within it* own ranks ( er 
tainls such etfotti doersc support 
( ertainlv it would serve the public in 
icrest to encourage employer avsocia- 
, tions to take similar action, for un¬ 
ethical conduct, to sav the very least, 
has pervaded the ranks ot employers 
to an unsavory degree 

Such voluntary efforts cannot en¬ 
tirely eliminate the need lor I ederal 
legislation, as the AH -( IO has re 
peatedlv stated Hut they can. it sue 
cessful. considerably reduce the need 
for such legislation. Certainly recog¬ 
nition ot the merit ot voluntary efforts 
is in the national interest The only 
purpose served hv the l ommittee t de¬ 
struction of this concept is to conceal 
the fact that employer asuKtations 
have refused or tailed or been unable 
to engage in any similar self-policing 
ictisities; or. in fact, in any method 
•or putting their own house in order. 

I he elimination of the tri-partite 
advisors committee to the Secretary of 
I ahor charged with administering the 
ict is certainly ill-advised 
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R lil . tli<» 4 )rcw»n Frail 

^OMI WHIRE out We»« ■ hand of bearded men and iheir calico-clad 
folk are pushing toward Oregon in a caravan ot seven covered 
* time before August IS the modern-day pioneers hope to pull 

into Independence. Oregon, a town of 2.5<Xl persons just south of Salem 

Purpose of the trip is to publicize Oregon s celebration of its 100th year 
as a state I he covered wagons are traveling the westward route that 
achieved fame in the mid-nineteenth century as the Oregon Trail. 

Oregon men making the trip grew beards for the stunt and their ladies 
dressed in flowing calicoes and dark shawls characteristic of I he early days. 

As the map above shows, the Oregon I rail today overlaps some of the 
Wests chief highways. Many times every day a Teamster steers his hig 
modem rig over the same route the westward-bound pioneers traveled a 
century ago 

I rappers and fur tiaders Mazed the route which became the Oregon 
Trail. I he last stage of the trail was opened in 1840 

Tlse covered wagons presently making the )oumcy were moved by truck 
frosts Oregon to Independence. Mo., where the trek started 

DffrfgM*, Strum** Kt-port* 


^ ou Ma\ Merit 
\ Tax Refund 

Uason members who have paid in¬ 
come las on strike benefit payments 
shosdd Me damn fas refunds, the Si 
I asm Ihracsor of Internal Revenue 
aoidksd lasat ( owned 11 last month 

I he lanei. printed below, sef forth 

she igj-of the Internal Revenue 

Sarvica and praswneMy n applicable 
to al laapayen 

It pomts out that the statute of 
hannaltons on such daani n three 
years Inaa the tune the return was 
Had. oe two rears front the taste las 
w at pawl whichever a later, and urges 
those who have received a notice of 
the disallowance of clanns for refund 
shosdd reassert the Internal Revenue 
Snrvsce to cnlet mto agreement* to et 
tend the period for Rlmg tint in the 
( osirts The letter follows- 

(itaihatta 

The t oned States ( oarl of Appeals 
Seveatb ( ectta racesttlv desided. ta the 
earn of Aim hatssr vs I alted Hetes. 
that mskt bcaaht payasessts are aos las 

Ahhoagh Iba daawa baa beca ap 
gaatad by sbe Cioveraaaeal. aa would 
hba la iiaat— dwH yon advae year mem 
bars wOo paid income tas oa sacb pay 
meats so Mr ciaaa* lor refunds prua to 
Pit tapaalioa of Ibe Statute of I amta 
MM a blab >> ptaeraMy three years from 
the mat the return was Med or two 
saws frma the now the W« was paid 
■ Imhesar of sacb periods espirvs Ibe 
later 

Santa af yom members may base beet 
aoaMaf of Nm dnatloaaaca of dawn* 
lor rcfaad Med hy them oa the pouah 
that strska baneM payments ihould not 
I hesa been included m twsebla income 
h a tagpiinl i ha I ion advne them to 
ntaai iha laaeraal Revenae Service to 
•alar mto i pua iaii to r stead Ibe 
period lor Msag saM m ibe t oarts The 
Imar a al Reseaac Coda provalm that la 
I ha ahwaaa <4 such aa agramneat a las 
payei who baa raorivad a ragislerad 
aoStca of iha dsadkmaaca of Iha claim 
as Who baa apwad a «ai*ar of ***cb 
red nance, mwd Me uni wnbm 
two yewrs from the date d the repwMred 

MMK( 

We ara mating iha ahova iuggr*tioa* 
waca ac do aol bava a icparata bsl of 
iha paramt whom return* or damn were 
adtamed hy reason of anti hearth pay 
mania Yaar cooperation ai iha maltar 
odl caaMa the mlerrsled atemhers m 
pWflfh FlM Hwtf MtoVttt*. 

Fat the Dtnrtcl Dwecior of 
lateraal Rescaat 

O Hermaaai 
( laaf. Aada Divmoa 


Sac ret ary of (ommerce Lewis 
Straus* reported a 300,000 decrease in 
the number of "moonlighters" last 
month, ending a ten-year trend that 
saw ait annual increase in the num 
her of people holding two )ohs 

Teamster officials immediately 
pointed out that the reduction in 
moonlighting was not a cause for 
c e leb ration, hut rather that reverse 
trend was created because there were 
fewer yjba m ! 958, a year of mass un 
employment 

Teamster General President fames 
R. Hoffs has refused to accept without 
qursimti the proposal of many labor 
leaders that a four-day week would 
remeds the unemployment situation 
He contends that a four-day week 
would only lead to more "moonlight¬ 


ing.” An expanding economy and in¬ 
creased wages are his recommends 
lions to correct "moonlighting.” 

‘Moonlighters” are generally peo 
pie who have full-time jobs during 
the regular work-day, but have part 
time jobs in ihe evening or during 
ihe weekend This ts necessary for 
many because of inadeifuate wages 

Meanwhile, the University of Cali¬ 
fornia s Heller Committee for Re 
search in Social Economics reported 
that during the past three years the 
average factory production worker has 
failed to secure an income that would 
enable him to maintain his family on 
the commonly accepted standards of 
living.” He has actually fallen be¬ 
hind. the committee concluded. 
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Fidu Mi»n»prf»H*nted 


Negro Members Protest ‘Bias’ Charge 


HE union InMMig Met Mian C< 

1 beadid up by I bat tirtil 

of Civil Rights, John Me 
Oriba. nbieh hat a hypocritical con 
cm lor (hr working man while dak 
mg out huge pomom of Urikr break 
ng propotah lo the ( on grata. 'Ned" 
pcofuaely over a half do can paget of 
privileged testimony this month about 
tha way Negro worker* were Heated 
hy the Taamalen' Ueme 

The phony indignation of the "Me 
( Men flayer* was warmly received 
hy grinding Me t o wn cameras focused 
cat Rosa HiM. a for met Teamster mem 
her 

Hril. a Negro. »aa an owner-opera 
lor m Detroit te 1*50 He told the 
Committee that shortly after he pur 
cheard a truck the company he tram 
ported lor went out of business t-ater. 
HtN tcatiAed. he went broke, charging 
thet hit miaforlune was brought about 
hy the segregation policy of I ocal 2*9 
and President HolTa 

Hill also told the Committee that 
he was positive that there were only 
Rve or tu Negro members m Local 


Warehouse: and 150 more Negro 
members of Local 2*9 

Another communication that re¬ 
ceived the hruah oft from the "good" 
Senator, wai one ftom l-arry Camp¬ 
bell. a Negiro business representative 
for I .ocal 299 

Fakic Accusation 

In his telegram to McClellan, Camp¬ 
bell took sharp issue with what he 
termed "false accusations and implica¬ 
tions against James R HolTa." He 
told the Commitlac that "since it hat 
become a forum for such lalte accusa¬ 
tions and implications. I am putting 
you on notice to that you can set the 
public record and the Committee t rec¬ 
ord straight These implications and 
accusations regarding discrimination 
against Negroes hy Mr. HotTa and Lo¬ 


cal 299 arc false. Please he advisad 
that I know they arc not ttue because 

_ I am a Negro 

member of l-ocal 
299 — and alto 
very proud to in¬ 
form you that I 
am also a busi¬ 
ness representa¬ 
tive for Local 
299" 

Campbell alto 
^ pointed out that 

■ /■ w_i. there are hun- 

I arry < aaspbclt 

dreds of Negro 
members in l.ocal 299 and at least four 
other Negroes who are Teamster of¬ 
ficials within Joint Council 43. 

He said that the stories told to the 
McClellan Committee were told hy 



l Vi idn True Mary 
AI moat before the words were out 
of McClellan a "friendly witness 
mouth, over 150 Negro member* of 
Local 299 alTctcd the Committee the 
true story. McClellan, not lo he swayed 
hy the facta, ref sued to permit the 
voice of Local 299* rank-and-fUc 
members to recch the record. Here t 
what they said to McClellan in a 
telegram 

Thu ta to inlorm you that we. the 
members of l-ocd 299. are making a 
formal protest against the accusations 
brought ta front of your t ommittee 
m regards lo our local president. Mr 
James R HolTa We are Negroes and 
hava been member* for a number 
of year* of Local 299. We have never 
been discriminated against We have 
never known Mr. Hoff a lo dncnmi 
naie against our brother members 

We would like for you lo make 
this telegram known to the public for 
our record “ 

I he telegram was signed by H. Pat 
nek. Good Year Rubber Company. 
Ioren Bister, Penn Dixie Cement 
Coep.; T. L. Edward*. Detroit Harbor 
T«rBtaah~~VrHiyphcnt l Lakethore 


Holla (IuIIm for 

**No I )i*criiiiiiintion " 

Gcreral President James R. Hoffs, in a letter to all local unions, i 
hat urged the practice of “non-discrimination because of race, color, or 
creed’ throughout the International Union 

He said this policy was reaffirmed at the February meeting of the 
General Executive Board "However, to simply reaffirm this policy 
meant nothing unless we are prepared to take positive action." 

He specifically urged each local union "to assist in obtaining employ¬ 
ment for everyone, regardless of race, color or creed 

Kqaal Opportunity 

“A* member, of the American labor movement, we support every tenet 
of Americanism E'qual opportunity it one of those tenets." he declared 

President Hoff a asserted that the Teamster policy of non-discrimination 
“it bated not only upon our (union) Constitution, but also upon the 
traditional belief of the labor movement in the brotherhood of man 

At Afnericans. we should be opposed to bigotry and racial discrim¬ 
ination at every tum, and do everything possible to make the Bill of 
Rights a reality for every citizen. 

On behalf of the General Executive Board. I urge each and every 
local union to take positive action in this regard." 

President Hoff a cited the Teamster Constitution (Section 2, Article 
II) which declares: "Any person of good moral character, employed in 
the craft or the various employments over which this International Union 
hai jurisdiction, shall be eligible to membership in this organization." 

He wrote that "the General Executive Board asks your full support, 
in enforcing our non discrimination policy." / 


In os# of hu first mis as General 
dent damn ft ffoffa moat dear the 
Teamster i union policy against discnm 


malifiN. Here. reprinted from the May. 

of the Teamster, is the story 
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Paradoajcaffy, the wm week m 
-- • 'liuux MoOaBan was at 
.la extend the aati tm* act 
In labor m trnaaportalion. I ha Civil 
Woaaulici Board waa saauring iha 
aw ban that if day mat 1a coacart 
to ibnunalc any coally (ealuraa of 
av travel. iha aciioa would aot ha 
deamed a violation of the anti-trual 
act ladaed. a a a Iha Bald of traaa- 
portalion Ibal Congress hai moal 
frequently granted employer! exemp- 
tioa from Iha anti-trust lawa: for aa 
ample. Iha ceganizalion of itaamahip 
confereacei 10 Ml freight ralat and 
the encouragement of railroad* lo 
nek mergers At iha vary moment 
that every attempt a being made lo 
taka management out from under the 
irrationality of anti truil legiilalton, 
a drive a on to aholnh collective har 
gaining under the guiae of extending 
the aati-monupolv lawi to umona 
who waal no more than lo continue 
to eat wagei ta the lama way lhal 
ihtp a per a l on let freight ratca 
THE PASSAGE of iha Sherman Act 
wai aimed at giant monopoliei It 
waa moat affective agaiml trade un 
awn In the famoua Danhurv Haiiere 
a aid wai brought againai the 
hy I he Loewe Company for 
monopolistic praclicei. a g . trying 10 
persuade conaumert not lo purchaac 
the product of the struck manu¬ 
facturer The Mill againct the union 
waa lucceaaful aad many workert 
lost their homei lo pay off |udg 
me a t 

In 1*14. the Clayton Act aiiempi 
ed to take labor out from under the 
anu-iruel legialation by Haling lhal 
humaa labor waa no* lo ha co nude red 
a commodity. The law could not iui- 
pend acoaomics Labor remained a 

commodity — but • presumably a 
pnvdagad one granted immunualion 
from the aati-lruel laws 

The count, by inlarprelalion. emu- 
culatad the act In 1922. Iha United 
Mine Workers struck the Coronado 
Coal Companv. The company sued 
under the anti-trual laws, alleging 
lhal Ihe uamn i activity interfered 
with the movement of interstate 
commerce. I What other purpose 
could a striking union have but to 
mmrrupl Ihe flow of commerce from 
the Mruck enterprise 1 ) The court 
ruled that ihe strike constituted 
only an indirect interference with 
commerce However, in a second ac 
non, Ihe ctimpani managed lo t*r 
vuada a disgruntled former officer of 
the union lo testify that Ihe main 


LaGuardia Act, restricting ihe uae of 
Ihe injunction in labor disputes 
To he sure, unions are not angels 
A New York local of (he Internation¬ 
al Brotherhood of Electrical Work¬ 
ers attempted to restrict all construc¬ 
tion work to electrical fixtures made 
hy their own local membership. Fix¬ 
tures made by other locals of their 
own international were barred. Tbit 
arrangement constituted pari of their 
agreement with ihe employers. It 
was ruled illegal in Allen vs Bradley 
— but only because (he employer 
was a party to (he agreement. Quite 
clearly, it would he an intolerable 
abuse of colleclive-hkrgaintng power 
if (he union should now attempt to 
reinslilute (he arrangement — this 
time leaving ihe employer out of 
the agreement to make it legal But 
lo use this possibility aa a (unifica¬ 
tion for placing (he unions under the 
anti-trust laws would he lo throw 
the haby out with the hath 

The real purpose of extending Ihe 
anti-monopoly law to cover unions 
is lo outlaw collective bargaining. 
Congressman Martin has been quite 
open in disclosing his motives. And 
McClellans obicctives in confining 
the anti trust prohibition to trans 
portation probably has more to do 
with the way stales like Arkansas 
hope to attract industry than with 
any real problem of labor monopoly. 


Hoff a Lawyers Find 
Strategy Room Bugged 

Attorneys for Teamster General President James R HofTa, late Iasi 
month, found an electronic transmitting device in their Orlando. Florida, 
hotel room where they were discussing an indictment against HofTa 

The small bugging device was found hooked to the I'S of a bedside 
table hy Lawyer* James E Haggerty and William E Bufalino It wat dis 
covered when Haggerty leaned over to pick up a piece of paper during a 
discussion of their defense of (he 1 canister President 

It was thought Ihe eavesdropping device was a bomb Police and 
■he Orlando fire department evacuated (he eight story San Juan hotel 
Fire fighters used a mattress as a shield and cut (he listening device 
from Ihe lahle It was described as a rectangular box, operated hy four 
batteries, and capable of transmitting a diatancc of over three-hundred 
feel It it an ideal device for anyone in nearby rooms wanting to know 
Ihe strategy of defense attorneys 

Haggerty slated (hat "we had an important strategy meeting of attor¬ 
ney* discussing Ihe case in this room several nights before 

The court case involves a second indictment brought hy Attorney Gen¬ 
eral Robert Kennedy against HofTa on a mail fraud count. The first 
indictment was quashed hy Ihe fudge Kennedy (hen re-indicted HofTa. 
adding charges in an attempt to make (he second indictment stick 


purpose of the atrike waa to keep 
Coronado* production out of (he 
frae Bow of commerce until Ihe 
company s workers could he organ 
tied Now the court taw a distinc¬ 
tion where it taw none before and 
rulnd Ihe union t activity illegal 
Senator Willis Robertson of Vir¬ 
ginia. who hat pined Senator Me 
Clellans cruaade wuh enthusiasm, 
revives an old report prepared on 
this subject hy Gualav Peck. What 
Ihe Senator hat in mind is spelled out 
in the report 

The standards now well recog 
nired hy industry and the courts 
with respect to restrictive practices 
are capable of providing fully de 
veloped criteria of difference be¬ 
tween those labor practices which 
are a part of the bargaining process 
of industrial relations and (hoae 
which overreach ineie limits and 
aim at ihe market 
What economic rrsulls of collective 
bargaining do not reach over into 
the market? 

The Coronado case and the recent 
conspiracy case against the electri¬ 
cal manufacturers reveal how irra¬ 
tional and bars thcie criteria are 
The extension of the anti-monopoly 
laws to labor it an invitation to the 
restoration of fudge-made law in the 
Held of labor relations 

It was abuses of precisely this sort 
lhal led to the passage of (he Norris- 
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International Brotherhood of Teamsters 
General Executive Board 

'Resolution on 'Randolph Censure 


HE General Executive Board of the International Brotherhood 
of Teamsters deplores the resolution adopted by the recent meeting 
of the Executive Council of the AFL-CIO which censured A. Philip 
Randolph and charged him with bearing the “major” responsibility for 
the “gap that has developed between organized labor and the Negro 
community/ 

This motion of censure is a gross injustice to a labor leader who 
has done more than anyone else in the labor movement to maintain 
its integrity and unity in the fight for the complete integration of 
Negro and white workers in the house of labor, who has struggled 
tirelessly, courageously and consistently for this goal. 

This injustice is particularly shocking in view of the fact that 
no measure of equal force has ever been adopted by the AFL-CIO 
Executive Council against any leaders of AFL-CIO affiliates which 
continue to maintain Jim Crowism in their organizations. 

The International Brotherhood of Teamsters recognizes that the 
American labor movement has made greater advances in organizing 
and in improving the living standards of Negroes than any other 
voluntary, public organization or institution in this country. 

The International Brotherhood of Teamsters together with many 
others who also champion both the labor movement and civil rights, 
categorically rejects the charges leveled against that distinguished advo¬ 
cate of trade unionism and human brotherhood, A. Philip Randolph. 
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TO ALL LOCAL UNIONS, JOINT COUNCILS, 
AREA CONFERENCES AND.GENERAL ORGANIZERS 


“Wot\ * A 


Deer Sir and Brother: 

Ae ycu know, the Teamsters International Union has a policy 
of non-discrimination because of race, color, or creed. This is 
besed not only upon our Constitution, but also upon the tradi- 
t.onal belief of the labor movement in the brotherhood of man. 

At the February meeting of the General Executive Board in 
Mlaal, this policy was reaffirmed. However, to simply reaffirm 
this policy aeans nothing unless we are prepared to take positive 
action. 

As Americans, we should be opposed to bigotry and racial 
discrimination at every turn, and do everything possible to 
make the Bill of Rights a reality for every citizen. 

Our International Constitution (Section 2, Article II) states: 

"Any person of good moral character, employed 
in the craft or the various employments over 
which this International Union has jurisdiction, 
shall be eligible to membership in thl3 organi¬ 
zation." 

On behalf of the General Executive Board, I urge each and 
every local union to take positive action in this regard. Not 
only should we accept for memoership all persons who are eligible, 
each local should also asaii't in obtaining employment for everyone, 
regardless of race, creed, or color. 

As members of the Amer.can labor movement, we support every 
tenet of Americanism. Equal opportunity is one of those tenets. 

The General Executive Board asks your full support in enforcing 
our non-discrimination policy. 

Fraternally yours, 






international brotherhood of teamsters 
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TO ALL LOCAL UNIONS. JOINT COUNCILS, 
AREA CONFERENCES AND_GENERAL ORGANIZERS 


Daar Sir and Brother: 

Aa you know, the Teamsters International Union haa a policy 
of non-discrlaination pecause of race, color, or creed. This is 
based not only upon our Constitution, but also upon the tradi- 
t .onal belief of the labor movement in the brotherhood of man. 

At the February meeting of the General Executive Board m 
Miami, this policy was reaffirmed. However, to simply reaffirm 
thla policy means rothlng unless we are prepared to take positive 
action. 

Aa Americans, we should opposed to bigotry and racial 
discrimination at every turn, and do everything possible to 
make the Bill of Rights a reality for every citir.en. 

Our International Constitution (Section 2 , Article II) states: 

"Any person of good moral character, employed 
In the ?raft or the various employments over 
wh.cn thi.» inteinetlonal Union h:is jurisdiction, 
shall bn eligible to membership in this organi¬ 
zation . ” 

On behalf of the General Executive Board, I urge each and 
every local union to take positive action in this regard. Not 
only ahould we acceit for meraDership all persona who are eligible, 
each local should also assist in obtaining employment for everyone, 
regardless of race, creed, or color. 

As members of tne American labor movement, we support every 
tenet of Americanism. Equal opportunity is one of those tenets. 

The General Executive Board asks your full support in enforcing 
our non-dlscrlminatlon policy. 

Fraternally yours, 

R. Hoffa 
neral Piesident 



Mr. Ckayflta 
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Ontet- (yjjj) ice (Communication 
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Sublet No* diacrinlaatory Policy 


•kera 1* the draft of lottar oa tha natter of oar noa-diecrimiaatory 
policy? 


H. J. Gibbon.. 

Executive Aaaiataat to tka 
General Praaideat 
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Hoffa,. State Teamsters 


Pullman IPortinCHitf Calls Southland 
'One of Worst Spots' for Disc rim inition 

l) 

IT now USD KENNEDY. Tlaaa Labar EdlS*r 
(amii B Jtoflfe and hi is deni that Mi union ntwld 
■ ■■law - Unn* have iaat oai. dtaeHawnale aiainat the 
alae whan 1.. eeinaa to re- employ want of Negroes 
dbcrknuaatinii m an- afSLStin tta Jurladictlon, 

-That flMB fb*nd out Wat 
vir. Horii vordf ware )usi 
■ declared lM» fm**A*J ■: 

A. Philip 


iramteent Navro labor laacl 


B .1 n d a I p h addad 
iadaiph, praat- “Thar returned to Loa da- 
deal ar tha ■nMaMxxjd of galea la Sad that TaemsMn 
|laapia( tiaa JPWtara aad a Inrala tn Southern Calllaiala 
r> national i were preventing a rei||in 

■ xacativa .. t of tfwMwrwlng company from ihir 

NAACP, accu|§i the Negroes. It ia one of tin 

■tan chM a l ‘ inlag nerely worst lituatloru in the w|ih 
Ip arnica ta job equality" | CO uatry." 
voua enaUaalRg; to bar Na- \ j«|a Marfar 

r .ari from m ■oahanhlp In who ta a man 

hia giant lodaiandant tmlen. ^ ^ aFLXI0 axacu 

Aaiaradow BUa , (ve council, aaid hi* lO.ODO 

In Loa Anilflca. to addreaa meR1 bar union will have 
a tw-dayHar * — in iln with Hoff's 

haaian rtphw iw the owtier| plari< f6r merging all trana 
HI ion. BamSIph fladaradlpart anlona lnla a eager 
that TaaaWM- inharfacancelunlon caat rolling alt lard < 
. with equal toft nghia for Ne- freight and paaaengai, 

groaa as itBcIt drlvera and 

In Southern Ha said he * ,U .5® n !'2J1 
California r - Oua ad i »o work through Iha All. 

1 one Of thi vfH, *pc'* ,n to obtain dim laat an al 
the I'aliad Bnlaa lor radal racial diatrUnlnatjoBclauw 
discrimination by untona in the union conetl tut lord «; 
jUnAJah M L An the Brotherhood of Rai In u I 

»• \mrm lender* r i fraintnea, Brotherhood < 
frrrad wah »«a In Florida Locomotive Englaernen i i 
early ihi- yatr and were aa- Firsaien and the Air Lit I 





